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"Asterisk indicates article titles.
ARTICLES OF AGREEMENT
This Agreement, effective November 2, 1959 is made and entered into this....................... day of.______
.................................by and between Local Union No. 421 of the Amalgamated Meat Cutters and Butcher
Workmen of North America, AFL-CIO, hereinafter called the Union and by and between................. .........
.................................................................. hereinafter called the Employer.
ARTICLE 1 -  RECOGNITION AND UNION MEMBERSHIP
A. Bargaining Unit.
In order to assure the securing of benefits intended to be derived by the Employer and the 
employees under these Articles of Agreement, the Employer agrees that this Agreement will apply to all 
employees performing work under the j urisdiction of Local 421 in all meat markets or departments that 
are now, or may be in the future, operated by said Employer in the jurisdictional area of Local 421.
B. Union Shop.
All employees covered by this Agreement shall, on and after the 30th day following the begin­
ning of their employment, or the effective date of this Agreement, whichever is the later, become members 
of the Union and retain such membership during the period of this Agreement as a condition of em­
ployment, subject to the conditions of Section 8 (A) (3) of the Labor Management Relations Act of 1947.
C. Five Day Notice.
It is further agreed that if an employee becomes delinquent in his Union dues the Employer 
will, upon written notice, dismiss said employee unless within five (5) working days, the employee shall 
have paid up the delinquent dues.
ARTICLE 2 -  HIRING
A. Employment Procedures.
1. When any Employer is in need of additional personnel and/or to fill replacements, he will first 
give consideration to experienced wrappers, cashiers and meat cutters who have received their training 
and experience in the industry within the jurisdictional area of Local 421 or the Southern California area.
2. Local 421 shall at all times, to the best of its ability, keep a non-discriminatory listing of experi­
enced personnel in attempting to satisfy the industry needs for new personnel and replacements.
3. In hiring new employees or replacements for regular full time or extra employment, the Em­
ployer shall call the office of the Union which will attempt to fulfill the Employer’s requirements. All appli­
cants referred by the Union will be given a bona fide interview for employment. The Employer reserves 
the right to select the particular applicant to be hired and nothing herein shall prohibit or prevent the 
Employer from considering applicants for employment other than those described in this Article, but 
there shall be no discrimination because of membership or non-membership in the Union.
B. Extra Help.
Where the Employer has called for extra employees and an applicant to fill the job, who meets 
normal requirements for the job, arrives on or before the time designated by the Employer, prepared to 
work and presentable for work, such applicant shall be given a full day’s work or pay in lieu thereof. In 
case the Employer requests applicants from more than one source for the same job and applicants meet 
these requirements, all such applicants shall be given a full day’s work or pay in lieu thereof.
C. Notice of New Employees.
The Employer shall report all new hires or replacements to the Union within five (5) working 
days giving date of employment, social security number, wage rate, classification and store to which 
assigned. All employees from the date of their first employment shall receive not less than the wages and 
benefits established by this Agreement.
D. Payroll Data.
In the event of a violation of this Agreement involving wages and/or Health and Welfare pre­
miums, pension contributions, when presented to the Employer in writing, the Employer shall furnish, 
upon request from the Union, payroll data regarding the claim.
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E. Modification of Law.
In the event of the repeal or modification of the provisions in the Labor Management Relations 
Act of 1947, as amended, applying to Union Security prior to termination of this Agreement, the Em­
ployers agree that, upon request of Meat Cutters Local 421, they will immediately meet with Local 421 
and negotiate revision of the Union Security clause. .
F. Posting of Hiring Procedures.
The Union and Employer shall post, in places where notices to employees and applicants for 
employment are customarily posted, a copy of Article 2 of this Agreement.
ARTICLE 3 -  SERVICE IN MARKETS
A. Work Performed.
1. None other than employees covered by this Agreement shall be permitted to serve the trade in 
the cutting and sales of meat in meat departments or meat markets, except during the lunch period in one 
man markets which will not exceed one (1) hour in length. This clause shall not apply to the owners of 
the meat markets. No one shall be considered a partner or working owner unless he has a substantial 
proprietary interest in the market.
2. The Union shall have jurisdiction over all meats that are not cut or prepared for immediate 
human consumption, including package items of fresh, frozen and smoked meats, fresh or frozen fish, 
poultry and rabbits.
3. Except as set forth below, it is agreed that all fresh unfrozen meat shall be cut, prepared, fabri­
cated and wrapped on the premises. With regard to beef, veal, lamb, and/or pork in carcass form, it is 
agreed that an exception will be made and the same may be broken down into primal cuts such as rounds, 
ribs, chucks, plates and loins off the premises, but said primal cuts shall be reduced to retail cuts on 
the premises.
4. With regard to pre-sliced bacon, dissected and prefabricated fowls, ground beef and pork sau­
sages in casings, fish and/or rabbits, along with all seasoned and/or smoked meats, frozen meats, or 
combinations of such meat products, whether in bulk or package form, need not be cut on the premises 
but all the above products, along with fresh, frozen, or smoked sausages, shall be handled, displayed, 
dispensed and offered for sale by employees covered by this Agreement.
B. New Methods.
It is further agreed that should the employer adopt any new methods of operations not presently 
in the industry, including any centralized system or method of cutting, preparing, fabricating, or wrap­
ping that would result in a substantial change in the content of any job presently covered by this Agree­
ment or that would displace employees presently covered by this Agreement, the Union shall be informed 
of such new methods and the matter of job classifications, wages, and/or the disposition of displaced 
employees shall become a matter for negotiation for at least sixty (60) days prior to the installation of 
such new methods or displacement. At expiration of such sixty (60) day period, nothing herein shall 
prohibit or in any way impede the Employer from installing or effectuating any such new methods, 
systems or equipment and the procedure set forth below shall apply.
C. Failure to Reach Agreement on New Methods.
If agreement is not reached in such negotiations within a sixty (60) day period from the time 
such negotiations begin, there shall be no strike, work stoppage, lockout or economic action of any sort 
employed by either party, but the matter may be referred to arbitration by either party making a written 
request of the other for such arbitration. Upon such written request from either party, both parties shall 
attempt to agree upon a neutral arbitrator to determine the issue and upon failure to agree upon such 
neutral arbitrator within five days, the Federal Mediation and Conciliation Service shall be requested to 
submit a list of five names from which one shall forthwith be selected as the neutral arbitrator by alter­
nately deleting names from the list until but one remains. The findings of the arbitrator shall be binding 
upon both parties. The decision of the arbitrator shall be effective on) “or retroactive to, the date on which 
new job classifications and wage rates are first applied and/or employees displaced. Pending agreement 
or decision of the arbitrator, area prevailing wage rates for similar or identical work shall be paid. The 
cost of the arbitrator shall be borne equally by both parties. The provisions of Article 8 of this Agreement 
shall in no way affect or be applicable to the procedures and provisions of Paragraphs B & C of this Article.
D. Temperature.
Where low temperature and/or self-service cases are used for any of such merchandise coming 
under the jurisdiction of the Union, such cases shall be served only by employees covered by this 
Agreement.
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E. Journeymen on Duty.
There shall be at least one journeyman meat cutter in attendance at all times when any of the 
meats, fresh or frozen, coming under the jurisdiction of the Agreement of the Union are sold or offered 
for sale.
F. Sanitation and Safety.
Except in the customary performance of duties of taking care of the merchandise in walk-in 
coolers, no employee shall be required to work a full eight (8) hour shift in the coolers. All sanitary and 
safety regulations of federal, state and local governments shall prevail in all establishments. Subject to 
the necessities of the business, the Employer shall provide working conditions that are not injurious to the 
health and/or safety of the employees.
G. Responsibility of Employees.
It shall be the duty of all employees who are covered by this Agreement to familiarize themselves 
with the terms of this Agreement. Likewise, the Employer shall instruct all supervisory employees who 
are responsible for carrying out the terms of this Agreement on behalf of the Employer to familiarize 
themselves with the terms of this Agreement. Such supervisory employees shall also be instructed by the 
Employer that all company operations covered by this Agreement and under their supervision shall 
conform with the terms of this Agreement.
ARTICLE 4 -FULL-TIME, PART-TIME AND EXTRA EMPLOYEES
A. Regular Employee.
A regular employee is an employee assigned to fill a full-time position and shall receive all the 
benefits of this Agreement.
B. Extra Employee.
An extra employee is an employee hired on a daily basis for less than five (5) days in one 
work week.
C. Steady Extra Employee.
A steady extra employee is an employee hired to work less than five (5) days per week in two 
or more consecutive weeks. Steady extra employees shall receive all the benefits as specified in this Agree­
ment. The Employer shall have the right to hire steady extra employees to meet the needs of the business, 
but steady extra employees shall not be hired to replace or to avoid hiring regular employees.
D. Eight Hour Guarantee.
No employee shall be hired for less than eight (8) hours per day. Employees shall not be reclassi­
fied or extra employees hired to defeat the purpose of the guaranteed work week, but nothing herein shall 
restrict the Employer’s right to effect reductions in the work force as specified fn Article 6 and Paragraph 
K of Article 21 of this Agreement.
ARTICLE 5 -  COOPERATION
In consideration for the granting of the conditions herein by the Employer, the Union agrees to 
refer job applicants who will work for the best interest of the Employer in every way just and lawful, to 
give honest and diligent service to patrons of the Employer’s establishment, to do everything within their 
power for the uplifting of the meat industry.
ARTICLE 6 -  SENIORITY, TRANSFERS, PROMOTIONS AND LAYOFFS
A. Seniority.
1. Seniority shall be recognized on a company-wide basis within the jurisdictional area of the Union 
covering all employees from the date of employment and shall prevail in reference to vacations, transfers, 
layoffs, rehiring and promotions as set forth below.
2. Seniority shall be used covering these issues and shall apply in each instance separately as to 
wrappers, cashiers, and meat cutters.
3. Seniority shall be recognized and journeymen promoted providing they meet qualifications fitting 
them for such promotion. The Employer hereby agrees that when promotions are in order or a higher­
rated job comes open, those already employed by said Employer shall be given preference, and a trial 
period of thirty (30) working days shall be given without jeopardizing the employee’s former rating.
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4. In order not to impair the normal operation of any Employer’s business, it shall be permissible, 
on vacations only, to apply seniority preference on a store by store basis.
B. Layoff.
In the event a reduction in the work force is necessary in a particular store, the employee with 
the least seniority in the company, limited to the classifications as described above, shall be the employee 
to be laid off, and the Employer shall transfer an employee from the affected store to the vacancy created 
by the layoff, provided that the employee to be transferred has the ability and qualifications to fill the 
job vacancy created by the seniority layoff. Should an employee in the store where the reduction in work 
force is necessary refuse such transfer, or should such employee lack the ability and qualifications to fill 
the job vacancy created by the seniority layoff, the Employer’s obligation shall cease, except as specified 
in Paragraph E, and the layoff shall be effected in the store where the reduction in work force is neces­
sary. No regular employee shall be laid off until the end of his forty (40) hour weekly shift.
C. Inter-Union Transfer.
Employers known as multiple operators who have establishments outside the jurisdiction of the 
Union and who wish to transfer an employee into the jurisdiction of the Union shall first notify the Union. 
Transfers are permissible between establishments of an Employer within the jurisdiction of this Agree­
ment. In the event of such a transfer, seniority of the employees will be protected for a period of six (6) 
months following such transfer; the employee shall retain his company seniority within the local union 
from which he was transferred. Six (6) months following the date of such transfer, all seniority accum­
ulated by the transferred employee while in the company’s employ shall apply within the jurisdiction of 
the Union to which he was transferred. For the six (6) month period following the date of such transfer, 
no employee shall be laid off as a result of such transfer in the store into which the employee was 
transferred.
D. Travel Distance.
An employee covered by this Agreement shall have the right to refuse a transfer to another 
location if the distance is excessive or if no public transportation is available. A refusal of a transfer by 
an employee covered by this Agreement under any of these circumstances shall not constitute a reason 
for discrimination, layoff or discharge, except as set forth in Paragraph B above.
E. Recall.
The Employer agrees that regular employees laid off and not terminated for cause shall be 
eligible for recall prior to the hiring of any new employees for a period of six (6) months from the date of 
layoff. Employees recalled pursuant to this provision shall be credited with seniority, and other benefits, 
accumulated up to the time of layoff. Employees shall have the right to refuse recall without loss of 
seniority if the position available would require them to travel more than one hour by public transports 
tion or forty-five minutes by private conveyance.
F. Steady Extra Seniority.
Steady extra employees of the company who become regular, full-time employees of the company 
shall have their seniority based on the total hours worked as a steady extra employee of the company. 
Steady extra employees shall have no seniority over regular full-time employees.
G. Seniority Disputes.
All disputes in connection with the provisions of this Article shall be subject to the Grievance 
and Arbitration provisions of this Agreement.
ARTICLE 7 -DISCHARGE
A. Causes for Discharge.
1. Employees may be discharged for failure to perform work as normally required or for personal mis­
conduct such as intoxication, dishonesty, insubordination or violation of posted or published company rules.
2. Employees who are discharged for failure to perform work as normally required shall first have 
had a prior warning in writing of a related or similar failure to perform work as normally required, with 
a copy sent to the Union. The employee shall be required to initial such notice but initialing shall in no way 
constitute agreement with the contents of the notice.
3. A discharged employee shall be informed at the time of discharge of the immediate cause. This 
information shall be confirmed in writing promptly upon request.
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B. Unjust Discharge.
If, after proper investigation by the Union and the Employer, it is agreed an employee has 
been discharged unjustly, he shall be reinstated with full rights and shall be paid his wages for the period 
he was discharged. Investigation and settlement of any claim shall be made within ten (10) days of the 
making of such complaint by the employee.
C. Forfeiture of Vacation Pay.
Employees guilty of and discharged for proven dishonesty shall forfeit all right to pro-rated 
vacation pay. The Union has the right to investigate any such cases, and the Employer shall cooperate by 
furnishing the Union whatever pertinent information is necessary.
D. Bonding Employees.
In the event a bonding company refuses to accept a specific employee under the bond covering 
the operation, the Employer shall take this matter up with the Union, and upon determination by the 
Employer and the Union that the bonding company’s refusal to admit the employee under such bond is 
reasonable, the employee may be discharged. Expenses of bonding shall be borne by the Employer.
E. Grievances.
Grievances in connection with this Article shall be subject to the Grievance and Arbitration 
procedures of this Agreement.
F. Union Activity.
No employee shall be discriminated against for membership in or legal activity on behalf of 
the Union.
ARTICLE 8 -GRIEVANCE AND ARBITRATION PROCEDURE
A. Dispute Procedure.
1. Any controversies involving the interpretation of any provisions of this Agreement, including 
the question of arbitrability, which cannot be adjusted amicably between the Union representative and 
the Employer within thirty (30) days from the date the grievance is first brought to the attention of 
both parties, unless this time is mutually extended, shall be referred forthwith to an impartial board for 
arbitration. This arbitration board shall consist of two (2) selected by the Union, and two (2) by the 
Employer, and one (1) neutral party, and he shall function as the chairman, the neutral party to be 
agreed upon by the Employer and the Union representatives of the arbitration board. In case the Employer 
and Union representatives fail to agree upon a neutral chairman within five (5) days of first submission 
of the controversy to the arbitration board, either party may request the Federal Mediation and Concilia­
tion Service to submit a list of seven (7) names, from which one (1) shall be selected forthwith as the 
chairman after the list is furnished to the parties, by alternately deleting names from the list until but
one (1) remains. The findings of this board shall be binding upon both the Union and the Employer, -2 ~ 
provided that the board shall not have the authority to change, alter or modify any of the terms or 
provisions of this Agreement. The decision of this Board shall be by majority.
2. In the event of a grievance involving the interpretation of any provision of this Agreement, it is
mutually agreed that no strike, work stoppage, lockout or other economic action will be employed by h
either the Employer or the Union until such time as either has had reasonable opportunity to comply with *
all the provisions of the grievance procedure.
3. It is understood that Section 2 above does not apply in the event either party should refuse 
to arbitrate such controversies or grievances in accordance with the above provisions of this Article 
or fails to fulfill its duties within the time limits enumerated above, unless such time is mutually 
extended, or in the event either party fails to abide by the decision of the Arbitration Board. Section 2 
is also inapplicable in cases where it is established between the Union and a representative of the Em­
ployer that an Employer failed to pay the wages required under this agreement, or where it is established 
by joint Union-Employer Boards of Trustees that an Employer failed to pay health and welfare or pension 
contributions, unless the Employer’s failure to pay involves disputed classification of employees or an 
interpretation of this Agreement. Except for the instances described in this paragraph, the aggrieved 
party has the right to take such economic action as it deems necessary.
B. Fees.
In the event a neutral Arbitration Board Chairman is used, the fee for his services shall be borne 
equally by both parties.
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C. Wage Claims.
Wage claims for unauthorized time shall be honored and paid in accordance with applicable rates 
of pay when presented in writing to the Employer or his representative where it can be established 
between the Union and the Employer or his representative that work was performed during such time. 
In no case shall claim for such unauthorized time exceed one (1) year. Employees who work unauthorized 
time shall be subject to the procedures set forth in Article 7, Discharge, of this Agreement and all 
employees shall be so notified. This paragraph shall not operate in violation of Paragraph A, Section 1 of 
Article 22 of this Agreement.
ARTICLE 9 -  FAVORED NATIONS CLAUSE
Should the Union at any time during the existence of this contract grant any more favorable condi­
tions to any Employer than those contained in this contract, this contract will be considered amended 
accordingly so that all Employers will be working under the same terms and conditions.
ARTICLE 10 -  MANAGEMENT PREROGATIVE ''V
The management of the business of the Company and the direction of its working force, the type 
and variety of products to be handled, the work schedules and rnethods_and means, of handling or process­
ing, are prerogatives of Management, subject to and where not in conflict with this Agreement.
ARTICLE 11-MILITARY SERVICE °/ \
'\
The Employer agrees to abide by the Selective Service Act of 1940 and all amendments thereto, and 
/individuals employed since the veteran’s induction into the armed service shall consent to being laid off 
to make way for that veteran.
ARTICLE 12 -  SICK BENEFITS
A. 1956-1962.
Sick leave benefits to be effective from November 1, 1956 to November 4, 1962, as amended 
November 2, 1959.
1. A total of six (6) days lost time due to sickness or injury shall be allowed to each regular employee 
each year with no reduction in pay. Such sick leave pay shall commence on the second scheduled working 
day lost for each disability except in the case of injury on the job and in that event shall begin imme­
diately. A day shall not be considered a waiting period day if the employee has worked more than 
one-half of his scheduled shift. Sick leave benefits herein provided for shall accumulate if not used 
to a maximum period of thirty (BO) days. All sick or injury leave must be verified by a certificate 
of a duly registered physician, employee to furnish such certificate.
2. In the case of sickness or injury off the job, the paid leave covered in (1) above, shall be allowed 
for each year after the employee’s completion of six (6) months’ continuous service with the Employer.
3. In the case of injury on the job, the paid leave covered in (1) above shall be allowed from the date 
of employment.
4. Sick leave shall be paid to steady extra employees on the basis set forth above on a pro-rata of 
total hours worked during the six (6) months preceding the anniversary at a ratio to 1040 hours, but 
can only accumulate for a maximum of five (5) years.
5. Extra employees suffering an injury on the job that causes lost time as verified by a certificate 
of a duly registered physician, shall be paid for the work time lost, but not to exceed the number of 
days for which such extra employees were hired.
6. Sick leave is permanently non-convertible to cash or other benefits.
B. 1962-1964.
Effective November 5, 1962, the provisions of Paragraph A shall remain in effect except as 
herein revised:
1. Sick leave shall not accumulate beyond November 4, 1962.
2. Unused sick leave accrued as of November 4, 1962 in excess of six (6) days shall be cancelled as 
of that date.
3. Effective November 5, 1962, the Supplemental Unemployment and Disability Benefits, as outlined 
in Article 26 shall become effective. As of that date all employees, including those off work on disability 
or unemployment, shall be covered by the program provided under Article 26.
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4. Sick leave shall be payable only during the first seven (7) calendar days of absence beginning with 
the second working day’s absence (except in cases of injury on the job, where sick leave shall commence 
with the first day) due to non-hospitalized illness or injury and shall not be payable if the employee 
is eligible to receive Supplemental Disability Benefits.
ARTICLE 13 -  LEAVES OF ABSENCE
A. Illness and Injury.
1. Leave of absence shall be granted up to six (6) months for sickness or injury occurring off the job 
for any employee who has been with the company one (1) year or more. Leave of absence as a result 
of injury occurring on the job shall be granted up to six (6) months to any employee regardless of the 
date of employment.
2. In cases of leaves of absence for any illness or injury, when an employee is physically unable to 
return to the job within the six (6) month period, the employee shall be given preference for employment 
when a vacancy occurs in a position for which he can qualify if he applies for re-employment within six 
(6) months from the expiration of his leave of absence.
3. An employee absent due to any of the reasons specified in Sections 1 and 2 above in excess of 
thirty (30) days shall accumulate seniority and vacation rights during the first thirty (30) days of the 
period he is absent, but thereafter shall retain but not accumulate seniority and vacation rights. In 
the case of absences of less than thirty (30) days due to any of the above, seniority and vacation rights 
shall accumulate during such period.
4. An employee on leave of absence as set forth above due to illness or injury occurring either on or 
off the job shall be returned to a position comparable to the one held prior to his leave of absence provided 
that the employee is physically able to efficiently perform work comparable to that which he performed 
prior to such leave of absence.
B. Other Purposes.
1. Upon written request of an employee, leave of absence may be granted for purposes other than 
those set forth in this Article. Terms of all leaves of absence shall be set forth in writing. Any employee 
who accepts or solicits other employment during such leave of absence shall be subject to discharge.
2. The Employer agrees to grant a leave of absence up to thirty (30) days in the case of personal 
emergencies or death in the employee’s immediate family.
C. Pregnancy.
An employee whose employment is terminated because of pregnancy shall be given preference 
for employment when a vacancy occurs in a position for which she can qualify if such'employee applies 
f8r employment within nine (9) months from the date of termination. When such employee is reinstated, 
she shall be reinstated with full seniority and vacation rights as of the date of her termination. Failure to 
apply for reinstatement within the nine (9) month period’ s hall waive all rights hereunder.
ARTICLE 14-CLOTHING AND EQUIPMENT
A. Maintenance of Clothing.
The Employer shall furnish and maintain in sanitary condition, at no expense to the employee, 
all linens, frocks, aprons, caps and all types of uniforms required by the Employer. The term “ uniform” 
shall not include any personal clothing. Adequate clothing shall be available for work in freezers. 
Adequate sharpening service for all tools shall be furnished and paid for by the Employer.
B. Clothing Requirement.
The Employer may require normal work clothing to be identical or similar in type and color for 
all employees, but may not require the employee to furnish any clothing which would subject the employee 
to unusual expense.
C. First Aid Kits.
The Employer shall furnish and maintain and have available and accessible, in good condition, 
a first aid kit in all retail meat markets whose employees are under the jurisdiction of the Union. The 
Employer shall post the names of doctors and hospitals to be used by employees in case of industrial in­
jury. A responsible representative of management shall instruct injured employees to report for proper 
medical care.
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D. Floor Coverings.
Wood, rubber matting, or other suitable floor covering shall be placed behind service meat cases 
and at all work stations where employees stand.
ARTICLE 15-HEALTH AND SANITATION
The Union shall, in writing, call to the attention of the Employer any conditions in the markets 
considered to be unusually dangerous to the health and/or safety of the employee and the Employer shall 
institute corrective measures where it can reasonably be done. The Employer shall also comply with all 
health, sanitary, and safety regulations of local and State governments that are applicable to operation 
of the markets.
ARTICLE 16-SHOP CARD AND UNION NOTICES
A. Shop Card.
The Union Shop Card is the property of the Amalgamated Meat Cutters and Butcher Workmen 
of North America, AFL-CIO, Local No. 421 and is loaned to the Employer for display, who signs 
and abides by this Agreement. The Employer agrees at all times to display it in a conspicuous place. The 
Shop Card can be removed from any market by the Secretary of the Union or his Deputy for any violation 
of this Agreement.
B. Union Notices.
Space shall be provided in each meat department for the posting of a digest of this Agreement 
and notices of meetings, but same shall not be posted until they have been first called to the attention of 
the Employer.
ARTICLE 17-HOLIDAYS
A. Paid Holidays.
The Employer agrees to recognize the following legal holidays with no reduction in pay, namely: 
New Year’s'Day, Washington’s^  Birthday, Memorial Day, Independence Day, Labor Day, Veterans’ Day, 
Thanksgiving/Day, Christmas/Day or days observed as such holidays. No employee shall be required or 
permitted to perform any work on Labor Day, Thanksgiving Day, or December 25.
B. Requirements.
No employee shall receive pay for any holidays not worked or be eligible for overtime premium 
as specified in Paragraph C below unless such employee has reported for work on his regularly scheduled 
work day immediately preceding and following such holiday, except that employees shall be considered 
as reporting for work if absence is due to certified illness or express permission from or action of the 
Employer, or if the employee can establish that circumstances beyond his control prevented his reporting 
as scheduled. In no case shall holiday pay be received unless the employee has worked during the holiday 
week, except as provided in Article 18.
C. Holiday Week and Premium.
When a holiday falls on Sunday, the following Monday shall be observed as a holiday. A holiday 
week shall consist of thirty-two (82) working hours, not including the holiday, for which employees shall 
receive forty (40) hours’ pay. All time worked in excess of thirty-two (82) hours, excluding the holiday, 
during said holiday week shall be an overtime period and shall be paid for at the rate of time and one-half 
(lVa) the straight-time rate of pay of the employees involved except where the Sunday rate applies as 
set forth in Article 23 of this Agreement. All work performed on a holiday shall be paid for at the rate of 
double (2) time the regular rate of pay of the employees involved over and above their weekly salary.
D. Steady Extra Employees.
In case a paid holiday falls on a scheduled work day for a steady extra employee, said employee 
shall receive holiday pay as above specified.
ARTICLE 18-VACATIONS I y ?  j
A. Full Time Employees. (
Employees covered by this Agreement who have one (1) year’s service with said Employer shall 
receive one (1) week’s vacation each year with pay, and those employees who have two (2) years’ con­
tinuous service or more with said Employer shall receive two (2) weeks’ vacation each year with pay. Em-
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ployees who have five (5) years’ continuous service or more with said Employer shall receive three (3) 
weeks’ vacation each year with pay. In the event an observed holiday occurs within the vacation period 
of an employee, the vacation schedule shall be extended one (1) additional day.
B. Pro-Rata.
1. Regular employees who are laid off, or whose employment is terminated other than from a voluntary 
jpiit after six (6) months of continuous employment but prior tfi_ fifteen (15) months of continuous 
employment shall be paid a pro-rata of accumulated unpaid vacation due on the basis of y12 of one (1) 
week’s pay for each month worked or major fraction thereof and after fifteen (15) months but less than 
forty-two (42) months of continuous employment shall be paid a pro-rata of accumulated unpaid vacation 
due on the basis of 2/12 of one (1) week’s pay for each month worked or majorfraction thereof, and after 
forty-two (42) months of continuous employment shall be paid a pro-rata of accumulated unpaid 
vacation due on the basis of %2 of one (1) week’s pay for each month worked or major fraction thereof. 
Employees who quit voluntarily after six (6) months but less than twenty-four (24) months of 
continuous employment shall be paid a pro-rata of accumulated vacation on the basis of V19 of one (1) 
week’s pay for each month worked or majoT'frnrtion'tFereof, and after iwenty-foui (24) imiiilMOJut 
less than sixty (60) months oFcontinuous employment shall be paid on the basis of 2/12 of one (1) week’s 
pay for each month worked or major fraction thereof, and after sixty (60) months of continuous 
employment shall be paid on the basis of %2 of one (1) week’s pay for each month worked or major 
fraction thereof.
2. Steady extra employees shall be entitled to pro-rata vacation pay each year on the anniversary 
date of their employment. For steady extra employees who have accumulated less than 4,160 hours of 
continuous employment, such vacation pay shall be pro-rated on a one (1) week basis. For steady extra em­
ployees who have accumulated 4,160 hours of continuous employment and less than 10,400 hours, vaca­
tion pay shall be pro-rated on the basis of two (2) weeks, and for steady extra employees who have 
accumulated 10,400 or more hours of continuous employment, vacation benefits shall be pro-rated on a 
three (3) weeks basis. Any steady extra employee whose employment is terminated prior to the accumu­
lation of 1,040 hours of continuous employment shall not be entitled to any vacation benefits. In any 
event, a steady extra employee shall not be entitled to vacation pay unless he has worked at least thirty 
(30) days in any one (1) year of employment.
C. Forfeiture of Vacation Pay.
Employees guilty of and discharged for proven dishonesty shall forfeit all rights to such pro-rata 
vacation pay. In the event the Employer wishes to make use of this section, and upon complaint of the 
employee concerned, the Union may investigate the case.
D. Payment.
Vacation pay after one (1) year’s service shall be based on forty (40) hours at the employee’s 
regular straight-time rate. After two (2) years’ service, vacation pay shall be based on eighty (80) hours 
at the employee’s regular straight-time rate. After five (5) years’ service, vacation pay shall be based on 
one hundred and twenty (120) hours at the employee’s regular straight-time rate.
ARTICLE 19 -  UNION INVESTIGATION
A. Union Visits.
1. Duly authorized representatives of the Union, not on the payroll of the Employer, shall be per­
mitted to visit the various places of business of the Employer for the purpose of observing working 
conditions and to see that this Agreement is being fully carried out.
2. The parties hereto further agree that the terms and conditions hereof may be enforced by either 
party in a court of law and equity and specific performance thereof compelled.
3. Representatives of the Union shall visit the markets only during hours when employees are 
working and shall conduct their activities with the least possible interference in the store operations. 
Any violations of the Agreement shall be reported to the Employer or his representative who has been 
designated by him for that purpose.
ARTICLE 20 -  CONDITIONS
A. Pay Day.
Employees shall receive their pay each week. Upon request, extra employees shall be paid in full 
when their work is completed. Failure to pay such extra employees upon completion of work shall require 
the Employer to pay the employee eight (8) hours pay for each twenty-four (24) hour period until pay­
ment in full has been made. In case of termination of employment of a regular employee, the final pay 
check shall be given to the employee not later than seventy-two (72) hours after the completion of his 
last shift.
- 9 -
B. No Reduction.
No employee shall have his salary reduced who may now receive more than the minimum salary 
called for in this Agreement; nor shall his hours be lengthened, and employees shall not be reclassified to 
defeat the purpose of this Agreement.
C. Rest Periods.
All employees shall receive a ten (10) minute rest period twice each day. Such rest period shall 
be granted as near the middle of the first four (4) hours and the middle of the second four (4) hours of the 
shift as possible. All necessary work interruptions shall not be prohibited because of these established 
rest periods.
D. Cash Register Shortages.
No cashier or other employee shall be charged for any money shortage unless said employee 
shall be responsible for counting money in his use, have a key to lock the register, and no other person, 
including management, shall have access to cash register during the period for which the employee is 
responsible.
E. Inventory.
All inventory work shall be considered as part of the duties of employees to be performed under 
the requirements of this Agreement.
F. Voting Time.
The Employer shall comply with all provisions of the law pertaining to time off for voting.
G. Donations.
It is recognized that the Employer may sponsor donations to worthy charitable organizations. 
However, no employee shall be required to make contributions nor shall any employee be told a specific 
amount he should contribute. There shall be no compulsion with regard to such contributions.
H. Meetings.
The Union shall advise the Employer of the regular meeting dates of the Union, and the Em­
ployer shall not call Company meetings which conflict with such regular meetings. If any employee is 
required to attend a Company meeting on his regular day off or during his vacation, he shall receive a 
minimum of one (1) day’s pay. No employee shall be disciplined or discharged for failure to attend a 
Company meeting outside his regular working hours.
I. Jury Duty.
1. When an employee is required to be in any court or courthouse for jury service and such service 
deprives such employee of pay that he otherwise would have earned, he shall be scheduled for a day shift 
on a Monday-through-Friday work week and shall receive pay during such work week for each day on 
such jury service at the rate of eight (8) hours times his straight-time hourly rate, except in the case 
of part-time employees the number of hours regularly scheduled on the day in question, less any remu­
neration received by him for jury service.
5 V , 2. If such employee in addition works for the Employer on Saturday, he shall be paid at the
of straight time. If he works for the Employer on Sunday, he shall be paid at the Sunday rate of
8. If an employee is excused, temporarily or permanently from jury service for any scheduled
i.e., Monday through Friday, he shall immediately report for work for such scheduled day.
4. The Employer may require proof of attendance for jury service.
rate
pay.
day,
J. Travel Pay.
1. Where an employee is assigned to work in more than one market in one day, all work and travel 
time shall be paid for, except in instances where an employee is hired to work in more than one market. 
Bus fare or taxi fare, at the Employer’s option, shall be paid by the Employer or, if the employee uses 
his own car,.he shall be paid for such use at the rate of 8  ^ per mile for the total mileage from the market 
of origin to the market of reassignment and return. 2
2. Any employee who is temporarily assigned for a full day or more but less than two weeks to a 
market over 50 miles from said employee’s home, shall receive travel pay at 8<ji per mile once each way to 
the assignment and return, and said employee shall be reimbursed for his room and meals on each day 
so assigned.
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K. Union Principles.
It shall not be cause for discharge or disciplinary action for any employee, acting individually, 
to refuse to cross a picket line established by a recognized and bona fide labor organization but the Union 
shall in no manner, directly or indirectly, induce or encourage such refusal.
ARTICLE 21 -  HOURS AND OVERTIME
A. Work Week.
Eight (8) hours in a period of nine (9) hours shall constitute the basic work day with one (1) 
full uninterrupted hour allowed for a meal. Forty (40) hours, consisting of five (5) eight (8) hour days, 
shall constitute a work week, Monday through Sunday inclusive. No employee shall be required to work 
longer than five (5) hours without time off for a meal. There shall be no split or short shifts. All shifts 
shall be a minimum of eight (8) hours’ pay.
B. Straight Time Shift.
Straight time pay period for work performed shall be any eight (8) hour shift within a period of 
nine (9) hours worked between the hours of 7 A.M. and 6 P.M. Monday through Saturday.
C. Night Premium.
Any employee who may be required to work any part of his or her eight (8) hours per day prior 
to 7 A.M. or after 6 P.M. shall be paid $2.00 additional per eight (8) hour shift in addition to his or 
her regular rate of pay.
D. Sunday Work.
All five (5) day employees required to perform a shift including Sunday shall receive two (2) 
consecutive days off in the work week. Five (5) day employees not working on Sunday shall receive 
Sunday and one (1) other day off. All work performed on Sundays by regular and/or extra employees 
shall be paid at the applicable rates of pay as set forth in this Agreement.
E. Sixth or Seventh Day.
All work performed on the sixth (6th) day in the work week shall be paid for at the rate of 
time and one-half ( l 3/ 2 ) the regular rate of pay of the-employee involved, or the applicable rate for 
Sundays and Holidays as specified in this Article. No employee shall be required to work seven (7) 
consecutive days in the work week; however, in case of emergency work performed on the seventh (7th) 
day in the work week, or work performed on the sixth (6th) day in a holiday work week, exclusive of the 
holiday, triple pay or three (3) times the employee’s regular rate shall be paid.
F. Regular Rate.
Regular rate of pay shall mean the basic schedule of wages as set forth in Article 23 of this 
Agreement, or such higher rate as may be established by agreement between the Employer and his 
employee.
G. Extra Employees.
Extra employees working on Sunday shall be paid for their full eight (8) hour shift at the 
applicable rates for Sunday, and/or working on a holiday at the rate of triple (3) times the regular rate 
of pay for the employee involved.
H. Work Schedule.
The Employer will at all times keep posted a working schedule designating the starting and 
ending of the daily and weekly shifts and meal periods of all employees. Revised schedules shall be posted 
not later than 4 P.M. Friday of each week informing the employees of their coming designated weekly 
schedules. All such work schedules for regular employees shall show full eight (8) hour shifts and the 
minimum forty (40) hour week. Work schedules for extra employees shall show a full eight (8) hour shift.
I. Head Meat Cutters’ Rates.
Journeymen meat cutters performing head meat cutters’ responsibility for a period of one (1) 
week or more shall receive a head meat cutter’s rate of pay.
J. Bonus Payments.
No employees shall be required or requested to make any written or verbal agreement that will 
conflict with the terms of this Agreement. All employees must be paid weekly for all hours worked as
11
provided in this Agreement. Any bonuses, commissions or other methods of payments over and above the 
requirements of this Agreement shall be in addition to the requirements of the Agreement and may not 
be used to offset such contractual requirements and shall not be subject to negotiations.
K. Reduction of Hours.
Should business conditions necessitate reducing __of a regular employee to less than forty (40) 
hours per week, said employee shall be paid on the basis of the extra rate of pay.
ARTICLE 22 -  DAILY OVERTIME
A. Overtime.
1. With the exception of Sunday, there shall be no regularly scheduled daily overtime without 
agreement with the Union. With the exception of Sunday, all overtime shall be on a voluntary basis. No 
employee shall be dismissed or disciplined for refusal to work daily overtime except when he is scheduled 
to work overtime on Sunday; Scheduled overtime on Sunday shall not exceed one (1) hour. Non-scheduled 
overtime shall not exceed three (3) hours in any one (1) day.
2. All work performed in excels of eight (8) hours in any one (1) day or forty (40) hours in any one (1) 
week shall be paid for at time ancTone-half ( l 1/^) the employee’s regular straight-time hourly rate of pay 
in addition to the shift premium as specified in Article 21, except as provided in the Agreement for differ­
ent rates of pay for work performed on Sundays and holidays. Work performed in excess of eight (8) 
hours on Sundays or holidays shall be paid at time and one-half (11/ 2 ) of the rate of pay for that day.
3. Where an employee works a shift including both shift premium pay and daily overtime, he shall 
receive both but the shift premium pay shall not be included in computing the overtime rate.
ARTICLE 23-SALARIES
A. Weekly Guarantee.
All regular employees shall be guaranteed forty (40) hours work in regular weeks and thirty-two 
(32) hours work in holiday weeks, excluding the holiday. All overtime worked by employees shall be paid 
for at overtime rates and no employees shall be given time off in lieu of overtime pay.
B. Base Rates.
The minimum salary for the following classifications shall be paid for at a basic eight (8) hour 
day or forty (40) hour week. All extra employees shall be engaged and paid for a full eight (8) hour shift.
1. Weekly Wage Rates.
1 £
O '  > Effective Effective Effective Effective
11/2/59 
Per 40 
Hr. Week
11/7/60 
Per 40 
Hr. Week
11/6/61 
Per 40 
Hr. Week
11/5/62 
Per 40 
Hr. Week
Head Meat Cutter:
5 or more employees
excluding Head Meat Cutter ..... $132.00 $137.00 $141.00 $145.00
Head Meat Cutter:
Less than 5 employees 
excluding Head Meat Cutter ..... 127.00 132.00 136.00 140.00
Back Room Men _________________ 122.00 127.00 131.00 135.00
Journeymen Meat Cutters ........ ..... 117.00 122.00 126.00 130.00
Extra Journeymen, 8 Hour D a y .... . 24.80 25.80 26.60 27.40
Apprentices:
1st year ____________________ 87.75 91.50 94.50 97.50
2nd yea r____________________ 99.45 103.70 107.10 110.50
3rd year ................ .......... ......... 105.30 109.80 113.40 117.00
Wrappers and Cashiers:
1st 90 Calendar D ays________ 90.00 94.60 97.60 100.60
Experienced thereafter..... ....... 98.00 102.60 105.60 108.60
Extra Wrappers and Cashiers, ~
8 Hour D ay........... ................... . 20.10 21.02 21.62 22.22
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Effective 
11/4/63 
Per 40 
Hr. Week
$149.00
144.00
139.00
134.00 
28.20
100.50
113.90
120.60
103.60
111.60
22.82
2. Sunday Wage Rates. During the term of this Agreement the Sunday Fixed Hourly Wage rate will
apply as set forth below:
Effective Effective
Effective 
11/6/61 to
11/2/59 11/7/60 11/2/64
per Hour per Hour per Hour
Head Meat Cutter:
5 or more employees
excluding Head Meat Cutter...... ......... ....... __________ ____ .$6.25 $6.50 $6.75
Head Meat Cutter:
Less than 5 employees
excluding Head Meat Cutter ..................... ... .......... ........... .. 6.00 6.25 6.50
Back Room M en________ __________________ .............. .............  5.75 6.00 6.25
Journeymen Meat Cutters...... ...................... ...... ............................  5.50 5.75 6.00
Extra Journeymen ..... ...... ............. ..................... .......... .................  5.85 6.10 6.35
Apprentices:
1st vear 4.20 4.45 4.70
2nd yea r .............................................. ............ ............................  4.575 4.725 4.975
3rd year ............... .......................................... ............................  4.95 5.20 5.45
Wrappers and Cashiers:
1st 90 Calendar D avs......... .......................... .................... .......  4.20 4.45 4.70
Experienced thereafter._____________ ____ ....... ..................... 4.60 4.85 5.10
Extra Wrappers and Cashiers.............. ............... ....  ...................... 4.725 4.975 5.225
C. Cost of Living.
Beginning November 6, 1961, and on the first Monday following the first Sunday in November 
and May each year thereafter forU ie  duration of this Agreement, the straight-time hourly rate of 
pay for all employees, in effect on these dates, shall be adjusted for changes in the cost of living, based 
on changes in the BLS Consumer Price Index for Los Angeles, All Items, available on such dates, as 
compared with such index for November 1959 (128.8). An upward or downward adjustment of 1$ for 
each 0.5 point change in the Consumer Price Index shall be made as shown by the Schedule in Appendix A. ' 
However, in no event shall there be a reduction in the basic straight-time hourly rate in effect on the first 
Monday following the first Sunday in November of each year.
D. Cashiers and Wrappers Duties.
Cashiers and wrappers are not to handle the tools of the trade, sell, cut, and/or make displays 
of the cases, and/or do cleanup work around the market. Experienced wrappers and cashiers shall not be 
employed for less than the established rates as provided for in this Agreement.
E. Back Room Man.
1. A Back Room Man is a Journeyman Meat Cutter who puts in twenty (20) hours or more of his 
work week receiving, breaking carcasses and reducing them to primal cuts, and keeping the cooler in 
proper order.
2. This classification is not compulsory; however, there shall be as many Back Room Men in each 
shop as qualify hereunder. No Meat Cutter shall be prohibited from performing any of these functions, 
but the work shall not be divided for the purpose of evading the classification.
F. Superannuated Employees.
It is further agreed that any employee whose earning capacities are limited because of age, 
physical handicap or other infirmity, may be employed at a wage scale and hours schedule and under 
working conditions different from those herein provided, subject to agreement in each instance between 
the Union and the Employer and the employee. Such an agreement shall be set forth in writing with a 
signed copy to all parties involved.
ARTICLE 24 -  APPRENTICES
A. Ratio.
One (1) apprentice shall be allowed to the first four (4) journeymen or a fraction thereof, and 
one (1) additional apprentice allowed for every four (4) additional journeymen.
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B. Length of Apprenticeship.
Apprentice Meat Cutters shall be employed only in accordance with the Shelley-Maloney Act 
and be paid the rates provided for Apprentices herein. Third Year Apprentices will remain in the Third 
Year bracket and be paid the rate for such classification until they satisfactorily pass the journeymen 
examinations set up under the Act, at which time they will be advanced to the status of journeymen and 
paid accordingly, provided they have had a minimum of 31!/2 months’ apprenticeship training. Third Year 
Apprentices failing to pass the Journeymen’s examination after 40V2  months’ apprenticeship training may 
not be admitted into the Industry.
C. Weekly Guarantee.
Apprentices must be employed a minimum of forty (40) hours per week.
ARTICLE 25 -  CHANGE OF OWNERSHIP
A. Sale or Transfer.
In the event of a change or transfer of ownership of the operation, the Employer shall pay off 
all obligations regarding accumulated wages, pro rata of earned vacation, or other monetary benefits due 
employees under the terms of this Agreement at the time of transfer of ownership.
B. New Owner.
If any owner or Employer hereunder sells, leases, or transfers his business or any part thereof, 
the successor, lessee or transferee shall be bound fully by the terms of this Agreement, and shall be 
obligated to pay the wages and salaries in effect at the time of the sale, lease or transfer, and shall assume 
all obligations of this Agreement in the place and stead of the Employer signatory hereto, subject to 
the following:
1. In the event of a sale or transfer, the new owner or transferee shall make every effort to fill his 
employment needs from employees of the seller or transferor.
2. Employees retained shall be probationary for the first thirty (30) days, and during this period may 
be terminated with or without cause, without recourse to the grievance procedure or consideration of 
seniority, unless the termination violates Paragraph B, Section 1, of this Article 25.
3. Any employees retained beyond the thirty (30) day probationary period shall be credited with the 
seniority, vacation and sick leave credit, acquired while in the continuous employ of the seller or transferor.
4. The new owner or transferee shall not be liable for any benefits or payments owed to the employee 
because of employment with the seller or transferor.
ARTICLE 26 -  HEALTH AND WELFARE
A. Eligibility.
Commencing on March 1, 1956, each Employer covered by this Agreement will contribute the 
sum of $11.76 for each employee covered by this Agreement in the employ of the Employer for a 
period of not less than eighty (80) hours during the month of February, 1956 and each month 
thereafter will contribute the said sum of $11.76 per month for each employee covered hereby in 
the employ of each Employer for the period of not less than eighty (80) hours for the preceding month, 
which contribution shall be made to the AMC & BW and Food Employers Trust Fund as provided for 
in the Trust Agreement establishing such Fund. Said contribution shall be transmitted to the Trustees 
on or before the 20th day of each month, at their present location, addressed: A.M.C. & B.W. and Food 
Employers Trust Fund, 1725 West Sixth Street, Los Angeles 17, California.
B. Hours Paid For.
Hours worked or paid for shall be understood to include all vacations, holidays, Sunday (as 
long as such Sunday work is part of a 40-hour week), and sick leave time if paid for under the collective 
bargaining agreement, directly by the Employer.
C. Consolidation of Trusts.
At present, six separate Trust Funds providing health and welfare benefits are in existence, 
one between each Local Union and the Employers with which it has collective bargaining agreements. 
Such six separate Trusts shall be replaced prior to April 1, 1960 by a single area-wide trust covering the 
employees and Employers within the jurisdiction of all of said locals, and the Employers contributing
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hereunder shall, when said Trust is established and has assumed the obligation to provide the benefits 
herein contemplated, make their contributions into said Trust. The Employers and the Local Unions 
numbers 193, 421, 439, 551, 556 and 587, hereby agree to become parties to said new Trust as in said 
Trust provided and consent to the dissolution of the present Trusts at such time. The Trust Agreement 
establishing such single Trust shall be substantially the same as the Trust Agreements establishing 
such six separate Trusts but will include such changes and provisions as approved by the parties as are 
in the opinion of counsel necessary or advisable to accomplish the foregoing. Such single Trust shall be 
administered by six trustees appointed by the Local Unions involved and six trustees appointed by the 
Food Employers Council, Inc.
D. Schedule of Benefits.
Consistent with the provisions of this Article, the Trustees of such Trust shall have the power 
to determine the amount of benefits and the manner in which such benefits are to be provided by such plan 
within the limits of the funds available, proper reserves and sound business practice, provided that 
approval of the plan by state and federal tax agencies is in no way jeopardized. The Trustees may provide 
the benefits contemplated hereunder on an insured or non-insured basis or a combination of both and shall 
have the continuing right to change.
E. Merger of Facilities.
To the extent that it is lawful and practical and in the interests of efficiency and economy, the 
administrative facilities, personnel and procedures for such Trust shall be established and utilized in con­
junction with those of the Southern California Meat Cutters Union and Food Employers Pension Trust 
Fund under a contract with said Pension Trust.
F. Tax Exemption.
The Trust to be provided for the purpose of implementing the health and welfare benefits 
referred to in the Collective Bargaining Agreement will be entered into and established upon the condition 
and understanding of the Employer and the Union that all payments made by the Employer to such 
trust fund are legally deductible as business expense by the Employer for tax purposes, and that the 
same are not taxable to the employee as compensation. In the event that it is determined by an appro­
priate agency or judicial tribunal, or in the event that any applicable tax law, regulation, ruling or 
policy provides that such payments are not so deductible and are not tax exempt to the employee, then 
either party may re-open this agreement upon ten (10) days’ written notice to the other.
G. Maintenance of Benefits.
It is further agreed that, subject to the provision of Paragraph J of this article, the level 
of benefits, including such sums that may be deemed by the Trustees as necessary for administration, 
shall be maintained at the level that existed in said Health and Welfare Plan as of February 1, 1956, with­
out using any of the reserve funds, and further that should it be actuarially determined by the Trustees of 
the Plan that additional contributions by the Employers are necessary to maintain that level of benefits, 
such additional contribution shall be made in an amount and at a time to be determined by the Trustees 
and so long as such additional contribution shall be necessary to maintain such level without using any of 
the reserve funds.
H. Improvement of Benefits.
This Agreement shall in no way prevent any improvement in the schedule of benefits that may 
result from an accrual of funds in the Trust due to favorable experience. However, the Employers are not 
obligated to guarantee the continuation of any increase in benefits that may occur subsequent to Feb­
ruary 1, 1956.
I. Future Agreements.
It is agreed that all future labor agreements that may be negotiated between the parties within 
the five (5) year period specified herein, shall also contain the substance and intent of this Agreement.
J. November, 1961.
Paragraph G and the second sentence of Paragraph H, and Paragraph I of Article 26, shall, effec­
tive November 6,1961, be of no further force or effect.
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K. Other Programs.
Prior to November 6,1961, the Trustees, to the extent practical and within available funds upon 
a sound business basis, shall explore the advisability of adopting an alternate program or programs with 
benefits comparable to that presently in effect.
L. Freezing Contributions.
Effective November 6, 1961, the Employers will contribute an additional 2<? per straight-time 
hour upon the same basis provided in Paragraph A of this Article 26. In addition to the 2$ per straight- 
time hour, the Employers will continue for the term of this Agreement such contributions to the Amal­
gamated Meat Cutters and Food Employers Benefit Fund in effect as of October 31, 1961 including such 
sums as are then currently in effect for administration, without using any of the reserve funds. The 
amount of contribution so established shall be the maximum contribution to such Amalgamated Meat 
Cutters and Food Employers Benefit Fund during the period from November 6, 1961 until November 
2, 1964. In order to conform with the monthly method of paying Employer contributions for health and 
welfare as heretofore established, it is agreed that, prior to November 6, 1961, the two cent Employer 
contribution referred to in this Paragraph L shall be converted to a monthly contribution rate that will 
produce an income to the Fund that is equivalent to such two cent (2<j>) Employer contribution. There­
fore, consultants appointed by the parties shall determine by sound actuarial methods, based on a study 
covering a one-year period from July 1, 1960 to July 1, 1961, such monthly rate of contribution. In the 
event the parties are unable to agree on such monthly contribution rate prior to November 6, 1961, the 
additional contribution shall be made on the basis of two cents (2$) per hour as set forth above.
M. Integration.
Effective January 1, 1961 or on the effective date of any premium rate increase prior to January 
1, 1961 hospital benefits provided by the AMC & BW and Food Employers Health and Welfare Benefit 
Fund shall be integrated with the State Unemployment Disability benefits so that such benefits will not 
duplicate each other. Such integration means the subtraction from the hospital benefit for employees of 
the amount of daily hospital benefit for which the employee may be eligible under the State Unemployment 
Disability Benefit program. As of the same time, January 1, 1961, the hospital benefits payable through 
the Welfare Trust shall be increased to provide the ward rate for employees whether they are placed in 
a ward or in a semi-private or private room.
N. Dental Care.
1. Effective November 5, 1962, a separate account in the Amalgamated Meat Cutters and Food 
Employers Benefit Fund shall be established for the purpose of providing dental care benefits for eligible 
employees and their dependents under a program and rules and regulations formulated by the Trustees. 
The employers agree to contribute for this purpose the following amounts:
2. 3$ per straight-time compensable hour per employee covered by this agreement, effective November 
5, 1962 to November 4, 1963.
3. An additional 2$ (total of) per straight-time compensable hour, effective November 4, 1963. Compen­
sable hours include all straight-time hours paid for under the contract, including vacation, Sunday, holi­
day and sick leave hours.
4. The coverage to be provided shall be determined by the Trustees of such Fund and limited to such 
benefits as can be furnished with the contributions provided for herein. Dental benefits shall be effective 
November 5,1962 if the Trustees determine such date to be practical and feasible, or such other later date 
as may be determined by the Trustees to be practical and feasible.
O. Medical Coverage for Retirees.
In addition to all other health and welfare contributions provided for in this Agreement, effective 
November 5, 1962 a contribution of one-half (Vfctf) cent per straight-time compensable hour applied to all 
covered employees under the contract shall be made by the Employers to the Amalgamated Meat Cutters 
and Food Employers Benefit Fund, and by it kept in a separate account, to provide medical coverage for 
employees retired under the Southern California Meat Cutters Union and Food Employers Pension Trust 
Fund. Benefits for such retirees and their dependents shall be determined by the Trustees of the Amal­
gamated Meat Cutters and Food Employers Benefit Fund and shall be limited to such benefits as can be 
provided with' the contributions required under this section based upon long-term actuarial determina­
tions. Such benefits shall be provided for independently and separately from other benefits provided by the 
Amalgamated Meat Cutters and Food Employers Benefit Fund and the experience rating and other factors 
concerning such coverage determined independently and separately from such other benefits. Benefits 
exclusive of life insurance shall be provided effective November 5, 1962 and shall not exceed the medical- 
hospital-surgical benefits provided for active employees and their dependents under the Plan.
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P. Supplemental Unemployment and Disability Benefits.
1. Effective November 5, 1962, a contribution of 2$ per straight-time compensable hour worked shall 
be made into the new Health and Welfare Benefit Fund for the purpose of providing supplemental 
u^nemployment benefits, and supplemental disability benefits. The coverage to be provided shahlxf deter­
mined by the Trustees of such Fund and limited to such benefits as can be provided by the contributions 
provided for above, except that benefits for unemployed persons shall not exceed 65% of the weekly 
straight-time earnings (including benefits provided by the State) or 80% of the weekly straight-time 
earnings for disabled persons who receive benefits under the State Disability or Workmen’s Compensation 
laws (including benefits from the State) for the duration of such benefits and based on the eligibility 
requirements of the State programs except for employees unemployed because of a strike by employees 
covered hereby. Said contributions to be made to Health and Welfare and by it kept in a separate account.
2. As of November 5,1962, the Supplemental Unemployment and Disability Benefits as provided in this 
Paragraph shall become effective and as of that date all employees including those off work drawing 
disability or unemployment shall receive the benefits as provided under this Paragraph.
3. Unused sick leave accrued and unused as of November 5, 1962 in excess of six (6) days shall be 
cancelled as of the date the new sick leave provisions become effective.
Q. Self-Payments.
Regular employees as defined in the Agreement shall have the right to make monthly self­
payments to the Trust Fund for coverage up to a maximum of three months following loss of eligibility 
provided that such self-payments commence prior to the first of the month in which eligibility would 
otherwise be lost.
R. Trust Agreement.
The Trust Agreements establishing the Amalgamated Meat Cutters and Food Employers Benefit 
Funds, if necessary or advisable to accomplish the purposes and intent thereof, shall be amended as 
necessary to accomplish the foregoing, including extension to November 2, 1964 and year to year 
thereafter.
S. Duration.
The amount of contributions provided in this Article 26 and the subject matter of this Article 26 
shall be fixed and not subject to further negotiations or change during the term of this Agreement.
ARTICLE 27 -  RETIREMENT PLAN
A. Payment.
On or before the 20th day of each month following November, 1959 and for five years thereafter, 
until December, 1964, the Employer shall pay to the Southern California Meat Cutters Union and Food 
Employers Pension Trust Fund a sum equivalent to ten cents (10^) per hour on all straight-time hours 
worked by, or for which wages are paid to employees (including extra and part-time employees) covered 
by this Agreement. Hours worked or paid for shall be understood to include all vacation, holiday, Sunday, 
(as long as such Sunday work is a part of a forty-hour week), and sick leave time if paid for under the 
existing Collective Bargaining Agreement directly by the Employer. It is the intention of the parties that 
the sum of ten cents (10^) per hour monthly contribution as hereinbefore provided remain fixed and un­
changed for a period of at least sixty (60) months beginning with and including November, 1959.
B. Trust Agreement.
The Pension Trust Fund shall be governed and administered by, through and under a trust 
agreement heretofore agreed upon and entered into by or on behalf of the parties hereto and known and 
identified as “Declaration of Trust Providing for Establishment of Southern California Meat Cutters and 
Food Employers Pension Fund” effective July 1, 1957.
C. Trustees.
Food Employers Council, Inc., whose office is located at 2599 South Flower Street, Los Angeles 7, 
California, shall designate six (6) trustees to the Pension Trust Fund, and Meat Cutters Union Locals 193, 
421, 439, 551, 556 and 587, collectively, shall designate six (6) trustees to the Pension Trust Fund. In the 
event of any merger or consolidation of any of such Locals, this shall not affect the number of Union 
trustees which the Locals may appoint. Regardless of the number of participating Locals, the Union 
trustees shall be six (6) in number.
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D. Benefits.
Such contributions to said Pension Trust Fund shall provide pension benefits for eligible em­
ployees in an amount and manner determined by sound actuarial principles and practices as determined 
by the trustees of said Fund.
E. Use of Consultants.
In formulating and negotiating such Pension Plan and Trust Agreement and for the continuing 
functioning of any such Plan, Food Employers Council, Inc., and the participating Local Unions, acting as 
a unit, shall each have the right to actuarial counsel and assistance, the reasonable cost of which shall be 
a proper charge to be paid out of the Pension Trust Fund.
F. Other Participants.
Compatible with the purposes and intent of the parties hereto, the Trust Agreement and 
Pension Plan shall allow for participation by other Employers and local Unions of the AMC&BW, who 
are parties to collective bargaining agreements and on a basis to be agreed upon, and with the consent 
and approval of the Food Employers Council, Inc., and the Unions, and who are located within any of 
the following counties in the State of California: Los Angeles, Orange, San Bernardino, Imperial, River­
side, San Diego, Kern, Inyo, Mono, Ventura, Santa Barbara and San Luis Obispo.
G. Consolidation of Plans.
Compatible with equitable principles and to the extent that sound actuarial and accounting prin­
ciples and practices permit, reciprocal arrangements shall be made by the Trustees for transfer of credits 
and/or contributions to or from other similar retirement plans in the State of California that are or may 
be established by Employers and local Unions of the AMC&BW, now in existence, as may be hereafter 
consolidated, merged or combined, or any such Union which may hereafter be chartered by the Interna­
tional Union, AMC, or its successor with whom such locals are or become affiliated.
H. Employer Rights.
The Employer retains the exclusive right to alter, amend, cancel or terminate any presently 
existing company sponsored pension plan or employee retirement plan which existed prior to the estab­
lishment of the newly negotiated Pension Fund established hereby, provided that the effective date of 
such alteration, amendment, cancellation or termination shall not occur prior to July 1, 1957.
I. Laws and Regulations.
1. The trust and the benefits to be provided from the Pension Trust Fund hereinabove referred to 
and all acts pursuant to this Agreement and pursuant to such Trust Agreement and Pension Plan shall 
conform in all respects to the requirements of the Treasury Department, Bureau of Internal Revenue 
and to any other applicable State or Federal Laws and Regulations.
2. It is understood that this provision for a Pension Plan is being entered into upon the condition 
that all payments made by the Employer hereunder shall be deductible as business expenses under the 
Internal Revenue Code as it presently exists or as it may be amended subsequent to the date of this 
Agreement and under any similar applicable state, revenue or tax laws.
3. The parties hereto, individually and collectively, agree to take or cause to be taken, any and all 
steps that may be necessary or advisable in order to obtain and maintain a tax-exempt status for the 
Pension Trust to be established hereunder and pursuant hereto, but the liability for payment of contri­
butions and the actual payment of contributions shall not be withheld or delayed pending any such 
tax determination.
4. If any provision of the Trust Agreement or the Pension Plan is held to be illegal or invalid for 
any reason, or to render contributions by the Employers into the trust non-deductible for tax purposes, or 
taxable to the employees, or to render income received by such trust non-exempt from taxation, the neces­
sary steps to render such illegality, invalidity, non-deductibility or taxability shall be taken immediately, 
but in no event shall the obligations of the Employers set forth in the collective bargaining agreement, be 
increased because of such remedial action. Any provision of this Agreement or of the Trust Agreement 
which might be invalid or illegal and which does not affect the general purpose of the Trust or Pension 
Plan, shall not affect the remaining portions of the same, unless it prevents accomplishment of the 
objectives and purposes thereof.
J. Cost of Living Adjustment for Retired Employees.
Beginning November 5, 1962, semi-annual adjustments in monthly retirement benefits to reflect 
changes in living costs shall be made for employees who are retired under the Southern California Meat 
Cutters Union and Food Employers Pension Plan. These adjustments shall be computed on a percentage 
basis according to percentage changes in the Consumer Price Index for Los Angeles, measured from the
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May 1962 Index. However, percentage adjustments downward shall apply if indicated downward only to 
the extent and not to exceed the previous increased adjustments, if any. Additional contributions to the 
Pension Fund for this purpose shall be made annually on or about November 1st of each year only if 
determined necessary by actuarial valuations made by joint consultants adopted by the Trustees to the 
Pension Fund, such contributions to be effective prospectively only.
K. Trust Amendment.
The Trust Agreement establishing the Southern California Meat Cutters Union and Food Em­
ployers Pension Trust Fund shall be amended as necessary to accomplish the foregoing.
ARTICLE 28 -  SEPARABILITY CLAUSE
The provisions of this Agreement are deemed to be separable to the extent that if and when a court 
of last resort adjudges any provision of this Agreement in its application between the Union and the 
undersigned Employer to be in conflict with any law, such decision shall not affect the validity of the 
remaining provisions of this Agreement, but such remaining provisions shall continue in full force and 
effect; provided further, that in the event any provision or provisions are so declared to be in conflict with 
a law, both parties shall meet within thirty (30) days for the purpose of re-negotiation and agreement on 
provision or provisions so invalidated.
ARTICLE 29 -  TITLES
The titles and sub-titles used in this Agreement are for the sole purpose of identification and shall 
have no bearing on the construction or meaning of the paragraphs to which they refer.
ARTICLE 30 -  ACCEPTANCE OF TRUST AGREEMENTS
A. Acceptance.
The Employer and the Union hereby accept and become a party to the terms and provisions of 
the trust agreements establishing the Southern California Meat Cutters Unions and Food Employers 
Pension Trust Fund, and Amalgamated Meat Cutters and Food Employers Benefit Fund as they presently 
exist (copies appended hereto) or as hereafter amended.
B. Trustees.
The Employer hereby agrees to the Employer trustees named in the said Trust Agreements, as 
trustees, and consents and agrees to the procedures for removal of trustees and appointment of successor 
trustees provided for in the said Trust Agreements.
ARTICLE 31 -  LIFE OF AGREEMENT
This Agreement shall take effect November 2, 1959, and continue in full force and effect until mid­
night, of the first Sunday in November, 1965, and from year to year thereafter, subject to amendment, 
alteration, or termination by either party giving written notice to the other party of its desires in regard 
to amend, alter or terminate, not less than sixty (60) days prior to the first Sunday of November, 1964, 
and/or the first Sunday of November of any year thereafter.
DATE
By ► Employer Representative M eat Cutters Local 4 2 1 , A .F .L .-C .I .O .
By Employer Representative Meat Cutters Local 421, A .F.L.-C .I.O .
FIRM OR TRADE N A M E P H O N E No.
ADDRESS C ITY Z O N E
FIRM OR TRADE N A M E P H O N E No.
ADDRESS C ITY Z O N E
FIRM OR TRADE N A M E P H O N E No.
ADDRESS C IT Y Z O N E
FIRM OR TRADE N A M E P H O N E No.
ADDRESS C ITY Z O N E
FIRM OR TRADE N A M E P H O N E No.
ADDRESS C ITY Z O N E
FIRM OR TRADE N A M E P H O N E N o .
ADDRESS C ITY Z O N E
FIRM OR TRADE N A M E PH O N E No.
ADDRESS C ITY Z O N E
FIRM OR TRADE N A M E PH O N E No.
ADDRESS C ITY Z O N E
FIRM OR TRADE N A M E PH O N E No.
ADDRESS C ITY Z O N E
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APPENDIX A
SCHEDULED COST OF LIVING CHANGES
Consumers
Price Index All Employees
128.8-129.2 ___ _______ ____________  0 Cents
129.3-129.7 ...... ............ ____________ 1 It
129.8-130.2 _ ____ _____ ____________  2 It
130.3-130.7 ___________ ____________  3 ft
130.8-131.2 ................ . ____________  4 ft
131.3-131.7 ___________ ____________  5 ft
131.8-132.2 ................ . ____________  6 ft
132.3-132.7 ........... ....... ......... ............. 7 ”
132.8-133.2 ___________ ____________  8 ft
133.3-133.7 ___________ ____________  9 »  —
133.8-134.2 ...... ....... . ____________  10 ft
134.3-134.7 ___ _______ ____________  11 ft
134.8-135.2 ___________ ____________  12 ft
135.3-135.7 ___________ ____________  13 ft
135.8-136.2 ______ _____ ......................  14 ft
136.3-136.7 ___________ ....  ......... . 15 ft
136.8-137.2 ...... .......... ............ ...... . 16 ft
137.3-137.7 ___________ ____________  17 ft
137.8-138.2 ___________ ____ _______  18 ft
138.3-138.7 _ _________ ____________  19 ft
138.8-139.2 .................... ....... - ............  20 ft
139.3-139.7 ........... ........ ......................  21 ft
139.8-140.2 ............... . ......................  22 ft
140.3-140.7 .................... ......................  23 ft
140.8-141.2 .................... .... ............... . 24 ft
141.3-141.7 _______ ___ .... .................  25 ft
141.8-142.2 .................... ........ .............  26 ft
142.3-142.7 ................ ....................... 27 ft
142.8-143.2 .................... ____________ 28 tf
143.3-143.7 ___________ _ ___ _______ 29 ft
143.8-144.2 ............... . ........... ....... 30 tf
144.3-144.7 ___________ ____ _______  31 11
et cetera
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AMALGAMATED MEAT CUTTERS AND FOOD EMPLOYERS BENEFIT FUND
THIS AGREEMENT, made this 31st day of March, 1960, by and between......... ...................................
.....................................................hereinafter referred to as Employer, and MEAT CUTTERS LOCALS 193,
421, 439, 551, 556, 587 hereinafter referred to as Unions, entered into pursuant to applicable collective 
bargaining agreements.
W I T N E S S E T H :
WHEREAS, the Employer and the Union have entered into a collective bargaining agreement in 
which the parties have mutually agreed that the Employer, commencing on the first day of May, 1960, 
will contribute an amount currently payable under the existing collective bargaining agreement, or any 
modification or amendment thereto, or any new collective bargaining agreement that may be hereafter 
entered into between the Employer and the Union, for each employee covered by said collective bar­
gaining agreement in the employ of the Employer during the month of April, 1960, for a period of not 
less than the number of hours as specified in the collective bargaining agreement, and thereafter will 
contribute a like sum per month for each employee covered by said collective bargaining agreement in 
the employ of the Employer during the preceding calendar month for a period of not less than the 
number of hours as specified in said collective bargaining agreement, which contribution shall be trans­
mitted to the trustees on or before the date specified in the collective bargaining agreement, for the 
purpose of purchasing blanket coverage group life insurance, unemployment, disability, dental, psychiatric, 
medical, surgical and hospitalization benefits or otherwise providing said benefits, pursuant to the col­
lective bargaining agreement for the protection of such employees and their dependents and retirees 
pursuant to the collective bargaining agreement, and for payment of the administration expenses of 
this Trust, and
WHEREAS, the trustees are hereby authorized to purchase or enter into and execute contracts 
for group insurance policies providing for benefits of such character. However, any or all of said benefits 
may be provided on an insured, non insured basis or by a combination of both, and the trustees are 
authorized to enter into any contracts relating thereto, and
WHEREAS, the Employers and the Unions have agreed that such contributions shall be payable 
to and be deposited in the Amalgamated Meat Cutters and Food Employers Benefit Fund, hereinafter 
referred to as “the Fund” ;
NOW, THEREFORE, it is mutually agreed:
ARTICLE I-TR U ST FUND
1. There is hereby created the Amalgamated Meat Cutters and Food Employers Benefit Fund, 
hereinafter referred to as “ the Fund” , which shall consist of all contributions hereinafter mentioned 
from the Employers together with all interest, income and other returns thereon of any kind whatsoever, 
including any assets of any character assigned to it by any Health and Welfare Trust to which any of 
the parties hereto are a party.
2. The Fund shall have its principal office in the City of Los Angeles, County of Los Angeles, State 
of California.
3. The Employer contributions to be paid into the Fund shall not constitute or be deemed wages due 
to employees nor shall the Employer contributions in any manner be liable for or subject to the debts, 
contracts or liabilities of the Employer. Neither the Employer, the Union, nor any beneficiary under 
the Health and Welfare Plan shall have any right, title or interest in the Fund except as otherwise 
specifically provided for herein. For the purpose of inclusion of the Unions’ employees, the Unions shall 
be considered as Employers hereunder and shall make the required contributions.
4. No employee or beneficiary of the Health and Welfare Plan shall have the right to receive any part 
of the contributions instead of benefits. No benefits under the Plan shall be subject in any manner to 
anticipation, alienation, sale, transfer, assignment, pledge, encumbrance, or charge by any person, except 
that any employee may assign any benefits to which he or his dependents may become entitled to an insti­
tution in which he or his dependent is hospitalized, or to a physician, dentist, psychotherapist or medical 
technician, as the case may be, in consideration for hospital, medical, dental or psychiatric services ren­
dered or to be rendered.
5. Neither the Employer, any signatory association, the Unions nor any employee shall be liable or 
responsible for any debts, liabilities or obligations of the Fund or the trustees.
6. Contributions to the Fund as required by the collective bargaining agreement shall be transmitted 
to the administrative office of the trustees on or before the date specified in the collective bargaining agree­
ment. The parties recognize and acknowledge that regular and prompt payment of the Employer contribu­
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tions to the Fund is essential to the maintenance of the benefits to be paid and provided under the Health 
and Welfare Plan.
7. The Employer, by the payment of the contributions in the amount and in the time and manner as 
specified in the collective bargaining agreement or fixed pursuant thereto, shall be relieved of any further 
liability, and shall not be required to make any further contributions to the cost of benefits, either in con­
nection with the administration of the Trust or otherwise.
ARTICLE II -  BOARD OF TRUSTEES
1. There is hereby created a Board of Trustees which shall consist of six (6) trustees appointed by 
the Employers and six (6) trustees appointed by the Unions. The trustees appointed by the Employer 
(sometimes hereinafter referred to as “Employer trustees” ) shall thereafter represent the Employer, and 
the trustees appointed by the Unions (sometimes hereinafter referred to as “ Employee trustees” ) shall 
thereafter represent the employees. The six (6) Employer trustees shall be designated by Food Employers 
Council, Inc., a non-profit corporation which shall have authority to select successors to the trustees named 
by it and to remove any trustees named by it as hereinafter provided. Each of the Unions shall designate 
one of the Union trustees and shall have the right of removal and replacement of the trustee appointed 
by it.
2. (a) Food Employers Council, Inc., hereby appoints JOHN BACON, JOSEPH M. McLAUGHLIN, 
WILLIAM NEWSOM, LAWRENCE PEIFER, THOMAS K. WARE and THOMAS VITAICH, as the 
trustees representing the Employer.
(b) Local Union No. 193 hereby appoints HAROLD HODSON; Local Union No. 421 hereby ap­
points GEORGE SWAN; Local Union No. 439 hereby appoints LEE JOHNSON; Local Union No. 551 
hereby appoints HAROLD WOODARD; Local Union No. 556 hereby appoints WARREN UNDERWOOD; 
and Local Union No. 587 hereby appoints GEORGE P. VEIX, SR., as the trustees representing the 
Employees.
Each of the trustees so designated shall execute twenty (20) original copies of his consent to act as 
such and shall also execute twenty (20) facsimile copies of this agreement (except for the name of the 
Employer and the signatures of the Employer and the Unions), with his consent to act attached thereto, 
and such execution shall constitute his acceptance of his office, one copy of such executed consent and 
agreement shall be delivered to each of the following: Food Employers Council, Inc., the Unions, each 
of the trustees, and to the administrative office of the Fund. The execution and delivery of said consents 
and agreements shall constitute the consent of the trustees to this agreement and their agreement to 
be bound by the terms hereof in the performance of their duties as trustees and shall also constitute 
their respective signatures to this agreement the same as though they had physically endorsed their 
consent and physically signed the same.
, 3. Immediately following the execution and delivery of said consents and facsimiles of this agree­
ment by the trustees they shall have their organization meeting in which one of them shall be selected 
as Chairman and one to act as Co-chairman to serve for such periods as the trustees shall determine. 
When the Chairman is selected from among the Employer trustees, the Co-chairman shall be selected 
from the Employee trustees, and vice versa. The trustees shall appoint a Secretary, who need not be one 
of the trustees, for the purpose of recording and maintaining the minutes of all meetings of the trustees, 
and such minutes shall be and remain permanent records with respect to this Trust, and shall be subject 
to inspection at any time by the Employer, the Union or any trustee.
4. Each trustee shall serve until his death, resignation, removal or the termination of this Trust.
5. A trustee may resign at any time by serving written notice of such resignation upon the Chairman 
and Co-chairman of the Board of Trustees, and also upon the person or organization authorized to ap­
point his successor. Such notice shall be served at least thirty (30) days prior to the date on which the 
resignation is to be effective.
6. Any trustee appointed by Food Employers Council, Inc., may be removed from office at any time 
by an instrument in writing signed by a duly authorized officer of Food Employers Council, Inc., and de­
livered to all of the trustees. Any trustee appointed by the Unions may be removed from office at any 
time by an instrument in writing signed by the Executive Officer of the Union authorized so to do, bear­
ing the seal'of the Union, and delivered to all of the trustees.
Any instrument of removal shall designate the successor trustee to fill the vacancy caused by the 
removal and the same shall be effective when the successor trustee has accepted his appointment in 
writing.
7. In case any trustee appointed by Food Employers Council, Inc., shall die or resign, a successor 
trustee shall Re appointed forthwith by an instrument in writing signed by a duly authorized officer of 
Food Employers Council, Inc. In case any trustee appointed by the Unions shall die or resign, a successor 
trustee shall be appointed forthwith by an instrument in writing signed by the Executive Officer of the 
Union authorized to appoint his successor, bearing the seal of the Union. The instrument in writing ap­
pointing the successor trustee as herein provided shall be delivered forthwith to the Chairman, or in his 
absence, the Co-chairman of the Board of Trustees, who shall file the same with the records of this Trust.
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8. In case of a vacancy caused by the death or resignation of an Employer trustee and the person 
or organization authorized to appoint his successor fails to do so within thirty (30) days after such death 
or resignation, the remaining Employer trustees or trustee shall forthwith appoint the successor trustee 
by an instrument in writing signed by him or them and delivered to the Chairman, or in his absence, to 
the Co-chairman of the Board of Trustees, a copy of which shall forthwith be served on the person or 
organization authorized to appoint the successor but has failed to do so; if said remaining Employer 
trustees fail within forty-five (45) days after such death or resignation to appoint the successor trustee, 
all of the remaining trustees shall forthwith appoint the successor trustee by an instrument in writing 
signed by them and delivered to the Chairman, or in his absence, the Co-chairman of the Board of 
Trustees, a copy of which shall be forthwith served on the person or organization authorized to appoint 
the successor but has failed to do so. In case of a vacancy caused by the death or resignation of an 
Employee trustee and the Union authorized to appoint his successor fails to appoint his successor within 
thirty (30) days after such death or resignation, the remaining Employee trustees or trustee shall forth­
with appoint the successor trustee by an instrument in writing signed by him or them and delivered 
to the Chairman, or in his absence, to the Co-chairman of the Board of Trustees, a copy of which shall 
be forthwith served on the unions so failing to appoint; if the remaining Employee trustees fail within 
forty-five (45) days after such death or resignation to appoint the successor trustee all of the remaining 
trustees shall forthwith appoint the successor trustee by an instrument in writing signed by them and 
delivered to the Chairman, or in his absence, the Co-chairman of the Board of Trustees, a copy of which 
shall be forthwith served on the Union so failing to appoint. Any successor trustee appointed in the man­
ner as provided in this paragraph may be removed by the person or organization authorized to appoint 
the successor, but who has failed to do so, only if, concurrently with such removal, he or it appoints a 
successor trustee. Such concurrent removal and appointment shall be by an instrument in writing signed 
by the person or duly authorized officer of the organization authorized to appoint the successor and de­
livered to all of the trustees, one executed copy of which shall also be delivered to the Chairman, or in 
his absence, the Co-chairman of the Board of Trustees, who shall file the same with the records of this 
Trust.
9. Any successor trustee shall sign an acceptance of his appointment as such trustee in writing and 
shall cause the same to be filed with the records of this Trust, whereupon he shall be qualified to act as 
trustee, and shall thereupon assume his duties as trustee.
10. The trustees, and each of them, shall serve without compensation of any kind or nature what­
soever from the Trust Fund for the time during which they may be required to perform their duties.
11. Regular meetings of the Board of Trustees shall be held at intervals of not less than once every 
three (3) calendar months at such time and place as may from time to time be fixed by the trustees, and 
as set forth in the notice calling the same, which notice shall be given in writing not less than five (5) 
days prior to the meeting. A special meeting may be called at any time by the Chairman or Co-chairman 
or by any two (2) trustees by giving written notice to all other trustees of the time and place of such 
meeting at least five (5) days before the date set for the meeting. Any such notice of regular or special 
meeting shall be sufficient if sent by ordinary mail or by telegraph addressed to the trustees at their 
addresses as shown by the records of the Board of Trustees. Any meeting at which all the trustees are 
present, or concerning which all trustees have waived notice in writing, shall be a valid meeting without 
the giving of any notice. All meetings of the Board shall be held at the principal office of the Fund unless 
other places are designated from time to time by the Board of Trustees or in the notice calling the meeting.
12. The exercise of any power or right reserved to the trustees or conferred upon them hereunder 
shall be exercised at a regular or special meeting of the Board of Trustees duly called and noticed. A 
quorum shall consist of nine (9) trustees. Unless a quorum is present, no business shall be transacted. 
Any Employer Trustee may, if duly authorized in writing by an absent Employer Trustee, cast a vote 
on behalf of said Employer Trustee, and any Union Trustee, if duly authorized in writing by an absent 
Union Trustee, may cast a vote on behalf of said Union Trustee. Any such" authorization must be given 
for each meeting. In any event, the Trustees may not exercise any right or power reserved to them unless 
a total of nine (9) votes has been cast in the making of the decision to exercise such right or power. 
Seven (7) votes shall constitute a majority. Upon any matter which may properly come before the Board 
of Trustees the Board may act in writing without a meeting, provided such action has the written 
concurrence of all of the trustees.
13. In the event that a majority of the Employer trustees and the Employee trustees are unable to 
agree upon any matter concerning the administration of this Trust and the Trust Fund, or the per­
formance of their duties, obligations and responsibilities hereunder, they shall select a neutral person 
as an impartial umpire to decide such matter in dispute. In the event of a failure of the trustees to agree 
upon an impartial umpire who is willing to act in the determination of such matter in dispute within ten 
(10) days after the matter in dispute arose, any two (2) or more of the said trustees may petition the 
United States' District Court in and for the Southern District of California, Central Division, for the 
appointment of an impartial umpire to decide such matter in dispute, in accordance with the provisions 
of Section 302 of the Labor Management Relations Act of 1947, and any amendments thereto, and the 
determination of such umpire shall be binding on the trustees and the parties hereto. The impartial 
umpire shall have no power to alter, amend, add to or take away from any of the terms of this Trust 
Agreement or the collective bargaining agreement. Any costs and attorneys’ fees in connection with the
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foregoing shall be paid by the respective parties incurring such costs and fees, except that the fee and 
expenses of the impartial umpire shall be borne equally by the Unions and the Employer.
14. No trustee shall be liable for any act or action pursuant to this Trust in good faith taken, per­
formed or omitted, nor for any act or action taken, performed or omitted by any agent, employee or 
attorney selected with reasonable care, nor for any act or action taken, performed or omitted by any 
other trustee not authorized to act for him. The trustees shall not be liable for any acts or omissions of 
any insurance carrier or other concern with whom they contract for any benefits hereunder, but this 
shall not relieve them from their obligation to enforce any duties or obligations of such insurance carrier 
or concern at the expense of the Trust. The trustees shall be entitled to rely upon as correct all reports 
and information supplied them by the Employer, by the Unions, by the insurance carrier or other concern 
with whom they may contract for benefits, by the broker through whom any insurance policy or other 
contract for said benefits may be procured, and by attorneys, actuaries, auditors, consultants and em­
ployees hired by the Fund. The duties, responsibilities, liabilities and disabilities of any trustee under 
this agreement shall be determined solely by the express provisions of this agreement, and the law 
applicable thereto, and no further duties, responsibilities, liabilities or disabilities shall be imposed.
15. The Board of Trustees shall maintain suitable and adequate records of and for the administra­
tion of the Fund. The books of account and records of the Board of Trustees shall be audited at least 
once a year by an independent, reputable and suitable certified public accountant to be selected by the 
trustees. The trustees shall also make all other reports required by law. A statement of the results of 
the annual, or more frequent, audit shall be available for inspection by interested persons at the prin­
cipal office of the Fund, and copies of such audits shall be furnished to Food Employers Council, Inc., to 
the Unions and to each of the trustees within five (5) days after such audit has been completed.
16. Any trustee who resigns or is removed from office shall forthwith turn over and deliver to the 
Chairman or Co-chairman of the Board of Trustees at the principal office of the Fund any and all records, 
books, documents, monies and other property in his possession or under his control which belong to the 
Fund or to which it is entitled.
ARTICLE III -  POWERS AND DUTIES OF TRUSTEES
1. The Board of Trustees shall have the power to administer the Fund, the Health and Welfare 
Plan and the benefits accruing and payable pursuant thereto.
2. The Board of Trustees shall collect and receive, or cause to be collected and received, all contribu­
tions due to the Fund, and shall promptly deposit, or cause to be deposited, such contributions in a Trust 
Fund account or accounts established by the trustees in a reputable bank or banks located in the City 
and County of the principal office of the Fund.
3. The Board of Trustees shall have the power to demand and enforce the prompt payment of the 
contributions to the Fund, and in the event that any action or proceedings against any Employer are 
necessary to enforce payment of any contributions due and payable, the trustees shall be entitled to 
recover from such Employer all costs incurred in connection therewith, together with all reasonable 
attorneys’ fees incurred in connection therewith.
4. The trustees shall use and apply the Fund for the following purposes:
(a) To provide benefits or provide for the cost of benefits and all reasonable and necessary expenses 
of administering the affairs of this Trust, including any expenses incurred to enforce payment of con­
tributions whether by suit or otherwise, also including the employment by the trustees of such ad­
ministrative, legal, actuarial, expert and clerical assistance, the renting or purchase of such suitable 
office space, the purchase or lease of such materials, supplies, services and equipment as the trustees, 
in their discretion, find necessary or appropriate in the performance of their duties. Any or all of the 
administrative services or facilities contemplated herein may be contracted for by the trustees with 
another entity.
This trust shall be represented by legal Co-counsel one of whom shall be designated by the Employer 
Trustees and the other by the Employee Trustees. This Trust shall also be represented by Co-brokers 
in connection with the purchase of insurance, one of whom shall be designated by the Employer Trustees 
and the other by the Employee Trustees.
(b) To provide bonds for each of the trustees and all other persons authorized to handle, deal with 
or draw upon the monies in the Fund for any purpose whatsoever, said bonds to be in such reasonable 
amount and to be secured from such source as the trustees shall determine. All such bonds shall at all 
times conform to the requirements of State and Federal Laws.
(c) To invest and reinvest such part of the Trust Fund and the income therefrom, including divi­
dends, refunds or other returns received from any insurance carrier in connection with any insurance 
policy or other contract purchased or to be purchased as contemplated in this agreement, as is not required 
for current expenditures in such readily marketable securities as are legal for investment by savings 
banks under the laws of the State of California. The trustees, however, shall be under no duty to invest 
surplus funds and shall incur no liability, collectively or individually, for their failure to do so. Any and
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all income from the Trust Fund shall be applied solely for the purpose of effectuating and maintaining 
the benefits provided for by this agreement and for payment of administration expenses and other 
obligations of the Fund.
(d) To adopt rules and regulations for the administration of the Fund and the Health and Welfare 
Plan which are not inconsistent with the terms and intent of this agreement and any such plan.
5. The Board of Trustees shall have power to enter into such contracts and to procure such insurance 
policies as it may deem necessary or desirable to carry out the purposes of this Trust and the Health 
and Welfare Plan, and to terminate, modify or renew any such contracts, policies or other plan of bene­
fits. All insurance policies and all other contracts shall be in the name of Amalgamated Meat Cutters 
and Food Employers Benefit Fund or the trustees thereof. No contract or insurance policy shall extend 
beyond the termination date of this Trust Agreement, except that existing policies and benefits shall 
continue so long as funds are available to pay for the same or to otherwise continue the same in effect, 
but this shall not obligate the trustees to make any payment in providing such benefits, except out of 
contributions received or other available funds then in the Trust Fund.
6. Subject to the restrictions and limitations contained in the collective bargaining agreement, the 
trustees shall have the power to determine the conditions and the qualifications for eligibility of em­
ployees and their dependents for any benefits hereunder, and in this connection, the trustees may from 
time to time adopt rules and regulations governing such eligibility and qualification with the power to 
change and amend them from time to time, as in the judgment of the trustees appear to be desirable 
to effectuate the intent and purpose of this Trust and the Health and Welfare Plan. For the purposes 
of this agreement the term Collective Bargaining Agreement means and includes any bargaining agree­
ment existing between the employer and the Unions which provides for contributions into this Trust 
Fund as well as any extension or extensions, renewal or renewals, amendments or modifications of any 
such Collective Bargaining Agreement or any new Collective Bargaining Agreement which provides for 
the payment of contributions into this Trust Fund.
7. Compatible with the provisions of this agreement, all checks, drafts, vouchers or other with­
drawals of money from the Fund shall be authorized in writing or countersigned by at least one Employer 
trustee and one Employee trustee; provided, however, that the trustees may designate an authorized 
person to sign checks in amounts not exceeding Five Hundred ($500.00) Dollars.
ARTICLE IV -  SUCCESSION TO PROPERTY AND RATIFICATION
All funds, property and assets of other trust funds upon receipt thereof by this Trust, shall forthwith 
vest and become the property of the Trust Fund created by this Trust Agreement and shall be used to 
effectuate the purposes and intent as expressed in this Trust Agreement.
ARTICLE V-GENERAL PROVISIONS
1. No party dealing with the trustees, or any of them, shall be obligated to see to the application 
of any monies or property of the Fund, or to see that the terms of this agreement have been complied 
with, or to inquire as to the necessity, advisability or expediency of any act of the trustees. Every 
instrument executed by the Board of Trustees or under its discretion shall be conclusive in favor of 
every person who relies on it, that: (a) at the time of the delivery of the instrument, this Trust Agreement 
was in full force and effect; (b) the instrument was executed in accordance with the terms and conditions 
of this agreement; and (c) the Board of Trustees was properly authorized to execute the instrument 
or direct its execution.
2. Any notice required to be given under the terms of this agreement shall be deemed to have 
been duly served if delivered personally to the person to be notified in writing, or if mailed by ordinary 
mail in a sealed envelope, postage prepaid, to such person at his last known address as shown in the 
records of the Fund, or if sent by telegraph to such person, at said last known address.
3. This agreement shall be binding upon and inure to the benefit of the Employer, the heirs, executors, 
administrators, successors, purchasers and assigns of the Employer, any signatory association or cor­
poration or any successor, the Unions and their successors, the trustees and successor trustees.
4. All questions pertaining to the provisions of this agreement, the Fund or the Health and Welfare 
Plan, and the validity of same, administration and construction, shall be determined in accordance with 
the laws of the State of California and any pertinent laws of the United States.
5. In the event that any one or more provisions of this agreement shall be declared or adjudged 
illegal, invalid or unenforceable, the validity of the remaining provisions shall not be thereby affected; 
and, in such event, this agreement shall be construed as if the provision or provisions so declared or 
adjudged to be illegal, invalid or unenforceable had never been contained in this agreement. In the event 
that this Trust shall be denied an exemption from payment of United States income taxes by reason of 
the operation or effect of any one or more provisions of this agreement, such provision or provisions are 
hereby deleted and stricken as though it or they had never been contained herein, and this agreement 
shall, accordingly, be so construed.
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6. Any employer having employees within the territorial area of the Unions’ jurisdiction and who, 
likewise, is a party to the collective bargaining agreement pursuant to which this Trust Agreement has 
been signed, shall by reason thereof become a party to this agreement, or, by executing in writing and 
depositing with the trustees his or its acceptance to this agreement in a form acceptable to the trustees 
or by the act of making contributions to this Trust Fund. Any such employer shall thereupon be bound 
by all of the obligations imposed by this Trust Agreement and entitled to all of the rights accorded 
Employers hereunder. Anything contained herein to the contrary, notwithstanding owner operators, 
partners and self-employed persons must be excluded from coverage hereunder or participation herein 
as beneficiaries.
7. This Trust Agreement is being entered into and the employer contributions, as provided in the 
Collective Bargaining Agreement between the parties, are being made upon the condition and under­
standing of the employer and Unions that all payments made by the employer to this Trust Fund are 
legally deductible as a business expense of the employer for tax purposes under State and Federal Laws, 
and that the same are not taxable to the employee for compensation. The parties hereto individually 
and collectively agree to take or cause to be taken any and all steps that may be necessary or advisable 
in order to obtain, and maintain a tax exempt status for this Trust, but the liability for payment of 
contributions and the actual payment of contributions shall not be withheld or delayed pending any 
such tax determination. If any provision of this Trust Agreement is held to render contributions by 
the employer into the Trust non-deductible for tax purposes, or taxable to the employee, or to render 
income received by such Trust non-exempt from taxation, the necessary steps to remedy such non­
deductibility or taxability shall be taken immediately, but in no event shall the obligations of the Em­
ployer set forth in the Collective Bargaining Agreement be increased.
ARTICLE VI-AMENDMENT AND TERMINATION OF THE TRUST
1. Subject to the provisions providing for termination of this Trust, it shall be irrevocable, and 
under no circumstances shall any moneys properly paid into the Trust Fund, or any part of the Trust 
Fund, be recoverable by or payable to any Employer, nor shall any of the same be used for or diverted 
to, purposes other than for the exclusive benefit of beneficiaries hereunder. Subject to the limitations 
herein set forth, the Trustees shall have the power to amend this Trust and shall also have the power 
to cancel or amend all amendments. Copies of such amendments shall be furnished the Unions and Food 
Employers Council, Inc.; provided, however, that no amendment shall be adopted which:
(a) Alters the basic principles of this Trust or of the Plan;
(b) Conflicts with any applicable law or government regulation;
(c) Causes the use or diversion of any part of the Trust Fund for purposes other than those 
authorized herein;
(d) Retroactively deprives anyone of a vested right or benefit; or
(e) Increases the burdens or obligations of any Employer.
2. This trust shall continue so long as any collective bargaining agreement exists which provides 
for contributions to be made to the Trust Fund hereunder, and in the event any collective bargaining 
agreement has been terminated prior to the signing of a new collective bargaining agreement, the Trust 
shall likewise, continue on so long as the Union involved and the Employer are negotiating for a new 
collective bargaining agreement or a renewal or extension of a collective bargaining agreement; provided 
however, that the terms of this Trust shall not exceed the term under which any such trust might lawfully 
exist under any applicable law or statute. In the event that any dispute arises between any of the Unions 
and the Employer as to whether the parties are still negotiating, then either the Employer or any such 
Union may terminate their participation in this Trust by giving the other party written notice in writing 
at least sixty (60) days prior to the effective date of any such termination.
3. Notwithstanding any provisions herein concerning the duration and termination of this Trust, 
the Trust shall continue in existence for so long a period as may be necessary to wind up its affairs.
4. Upon termination of this Trust, any and all monies remaining in the Fund after the payment 
of all unpaid insurance premiums and other expenses and obligations of the Trust, shall be paid or used 
for the continuance of one or more of the benefits of the character hereinabove contemplated, until such 
monies have been exhausted.
The undersigned hereby consent to the appointment of the trustees named in this agreement and 
to all successor trustees that may be appointed in accordance with the provisions thereof, and agree to 
be bound by any and all action taken or done by them in the capacity as such trustees pursuant to the 
terms of said agreement.
DATED, at Los Angeles, Califorhia as of this 31st day of March, 1960.
M a a t C u t t a r s  L o c a l  4 2 1
The undersigned, trustees named in the foregoing Trust Agreement, hereby consent to act as such 
trustees and to the terms of said Trust Agreement and agree to be bound thereby in the performance 
of their duties as trustees.
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JOHN BACON
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Local Union No* 587
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L/• Uia..\
0  <XOSCX P. VEDt, ® T
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DECLARATION OF TRUST
PROVIDING FOR ESTABLISHMENT OF 
SOUTHERN CALIFORNIA MEAT CUTTERS UNIONS AND 
FOOD EMPLOYERS PENSION TRUST FUND
THIS DECLARATION OF TRUST, made and entered into as of July 1, 1957, by and between 
the Employers who may subscribe hereto, and who may hereafter contribute hereto under the terms of 
the collective bargaining agreement, hereinafter collectively called the Employers, and the Unions which 
have now subscribed hereto, and which may hereafter subscribe hereto under the terms of the collective 
bargaining agreement, hereinafter collectively called the Union,
W I T N E S S E T H :
WHEREAS, the Employers and the Union, as hereinafter defined, have, by collective bargaining 
agreements, provided for the establishment of a Southern California Meat Cutters and Food Employers 
Pension Trust Fund into which Employers are to make payments for the purpose of providing retirement 
benefits for Employees of the Employers, as both are defined herein: and
WHEREAS, this trust is being created and a plan implemented, each of which shall at all times 
conform to the applicable requirements of the Labor-Management Relations Act of 1947, as amended, 
and qualify pursuant to the applicable provisions of the Internal Revenue Code of 1954, as amended, for 
all available exemptions and immunities,
NOW, THEREFORE, in consideration of the premises, IT IS MUTUALLY UNDERSTOOD AND 
AGREED as follows:
ARTICLE I -  DEFINITIONS
Section 1, Union. Except as otherwise set forth or limited by this Trust Agreement, the term “ Union” 
shall mean Amalgamated Meat Cutters Unions, Locals 421, 489, 551, 556 and 587, and such other Local 
Unions of the Amalgamated Meat Cutters and Butcher Workmen of North America which have agreed 
or will hereafter agree in writing to be bound by the terms of this Agreement, and who are admitted to 
participation in the Southern California Meat Cutters and Food Employers Pension Trust Fund under 
conditions and terms set forth herein and upon approval of the Board of Trustees.
Section 2, Employer. The term “Employer” shall mean any association, individual, partnership, corpora­
tion or other entity which employs Employees who fall within the definition of Employee as set forth 
in Section 3 of this Article, and which is party to a collective bargaining agreement with any Union as 
defined in Section 1 of this Article. The term “ Employer” shall also include any Union, signatory hereto, 
which makes contributions on behalf of its Employees in accordance with the terms of the Pension Plan, 
provided the inclusion of said Union as Employer is not a violation of any existing law or statute. The 
term “Employer” may also include the Southern California Meat Cutters and Food Employers Pension 
Trust Fund, if not in violation of any existing law or statute.
Section 3, Employee. Subject to the limitations set forth under Section 302 of the Labor-Management 
Relations Act of 1947, the term “ Employee” shall include any person employed under a collective bar­
gaining agreement with a Union as defined in Section 1 of this Article, and on whose account the Employer 
is making contributions into the Trust Fund, or for whom an Employer previously made such contribu­
tions and who is or may become eligible for retirement benefits under the Pension Plan. The term “Em­
ployee” shall also include employees of Unions signatory hereto as Employers making contributions in 
accordance with the Pension Plan on behalf of said Employees, provided the inclusion of said Employees 
is not a violation of any existing law or statute. The term “Employee” shall also include Employees of 
the Southern California Meat Cutters Unions and Food Employers Pension Trust Fund, if not in violation 
of any existing law or statute.
Section 4, Trustee. The term “Trustee” shall mean any natural person designated as Trustee pursuant 
to Article II hereof, but shall not include the Corporate Co-Trustee hereinafter referred to. Such Trustees 
as are designated by the Union pursuant to Article II shall be referred to as “Union Trustees” and such 
Trustees as are designated by the Employers pursuant to Article II shall be referred to as “Employer 
Trustees” . The term “ Corporate Co-Trustee” shall mean the neutral corporate co-trustee appointed 
for the purposes specified herein. Reference to “ the Board” shall mean the Trustees, excluding the 
Corporate Co-Trustee.
Section 5, Trust Agreement. The term “Trust Agreement” shall mean this agreement under which this 
Trust is created and maintained and shall include any properly executed amendments thereto.
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Section 6, Trust Fund. The term “Trust Fund” shall mean the Southern California Meat Cutters Unions 
and Food Employers Pension Trust Fund which is created and established pursuant to the terms of this 
Trust Agreement.
Section 7, Pension Plan. The term “ Pension Plan” shall mean the pension plan created pursuant to 
the collective bargaining agreement and this Trust Agreement, including all amendments to any of 
the foregoing.
Section 8, Employer Contributions. The term “Employer Contributions” shall mean payments made or 
to be made to the Trust Fund by an Employer under the provision of a collective bargaining agreement 
as defined in Section 9 of this Article. The term “ Employer Contributions” shall also include contributions 
made in accordance with the terms of the Pension Plan by signatory Unions included hereunder as 
Employers. The term “ Employer Contributions” shall also include contributions by the Southern Cali­
fornia Meat Cutters Unions and Food Employers Pension Trust Fund.
Section 9, Collective Bargaining Agreement. The term “ collective bargaining agreement” shall mean 
any written contract by and between any Employer, as defined in Section 2 of this Article, and any 
Unions, as defined in Section 1 of this Article. It shall also include any and all extension or extensions 
thereof, renewal or renewals thereof, or any new collective bargaining agreement entered into by the 
Unions and the Employers hereunder which provide for pension contributions to be made to this Plan, 
Trust and Fund as presently existing or as hereafter amended.
ARTICLE II -  APPOINTMENT, RESIGNATION AND 
REMOVAL OF TRUSTEES
Section 1, Board of Trustees. The administration of the Trust Fund shall be vested in a Board of Trustees 
consisting of ten persons, all of whom reside within the geographical jurisdiction of one or more of the 
Unions signatory hereto, five of whom shall be Employer Trustees and five of whom shall be Union 
Trustees. The Corporate Co-Trustee shall assist the Trustees and shall have such functions as are 
herein provided.
The Employers hereby designate and appoint Food Employers Council, Inc., whose office is at 1200 West 
Sixth Street, Los Angeles 17, California, as their agent to act upon any matter relating to the appointment 
of the initial and/or successor Employer Trustees, and such appointments shall be evidenced by a written 
instrument signed by an appropriate officer of Food Employers Council, Inc.
The Union shall appoint the Union Trustees and their successors, and such appointments shall be 
evidenced by documents signed by an Executive Officer of each of the Unions comprising the Union.
(a) The initial Employer Trustees shall be Thomas K. Ware, Jerome M. Budinger, Robert K. Fox, 
Joseph M. McLaughlin and Thomas H. Vitaich.
(b) The initial Union Trustees shall be Lee Johnson, George M. Swan, Warren M. Underwood, 
George P. Veix, Sr. and G. Harold Woodard.
Section 2, Acceptance of Trust Duties. Any Trustee, named or referred to in the foregoing section, upon 
the signing of this Agreement or upon written acceptance filed with the other Trustees in the case of 
any successor Trustees, shall be deemed to accept the duties, responsibilities and obligations of the 
Trustee as created and established by this Agreement.
Section 3, Term of Office of Trustees. Each Trustee shall continue to serve during the existence of this 
Trust until his death, incapacity, inability or refusal to act, resignation of removal as provided herein.
Section 4, Resignation of Trustees. A Trustee may resign and become and remain fully discharged from 
all further duty or responsibility hereunder (except that this shall not relieve the Trustee as to any 
liability already existing prior to the effective date of such resignation) by giving thirty (30) days’ 
notice in writing sent by registered mail to the remaining Trustees, which notice shall state the date 
such resignation shall take effect and such resignation shall take effect on said date unless a successor 
Trustee shall have been appointed at an earlier date, in which event such resignation shall take effect 
immediately upon the appointment of such successor Trustee.
Section 5, Removal of Trustees. Any Employer Trustee may be removed at any time by the Employers, 
and in this connection, the Employers do hereby designate and appoint Food Employers Council, Inc., 
a non-profit corporation, whose office is at 1200 West Sixth Street, Los Angeles 17, California, as their 
agent to represent them and to act upon any matter relating to the removal of any Employer Trustee. 
Any Union Trustee may be removed at any time by the Union.
Section 6, Successor Trustees. In case of a vacancy caused by the death, incapacity, inability or refusal 
to act, resignation or removal of an Employer Trustee, and the person or organization authorized to
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appoint his successor fails to do so within thirty (30) days after such death, incapacity, inability or 
refusal to act, resignation or removal, the remaining Employer Trustees or Trustee shall forthwith 
appoint the successor Trustee by an instrument in writing signed by him or them and delivered to the 
Chairman, or in his absence, to the Co-Chairman of the Board of Trustees, a copy of which shall forthwith 
be served on the person or organization authorized to appoint the successor but which has failed to do 
so; if said remaining Employer Trustees fail within thirty (30) days thereafter to appoint the successor 
Trustee, a majority of the remaining Trustees shall forthwith appoint the successor Trustee by an 
instrument in writing signed by them and delivered to the Chairman, or in his absence, to the Co-Chairman 
of the Board of Trustees, a copy of which shall be forthwith served on the person or organization author­
ized to appoint the successor but which has failed to do so.
In case of a vacancy caused by the death, incapacity, inability or refusal to act, resignation or removal 
of a Union Trustee and the Union fails to appoint his successor within thirty (30) days after such death, 
incapacity, inability or refusal to act, resignation or removal, the remaining Union Trustees or Trustee 
shall forthwith appoint the successor Trustee by an instrument in writing signed by him or them and 
delivered to the Chairman, or, in his absence, to the Co-Chairman of the Board of Trustees, a copy of 
which shall be forthwith served on the Union; if the remaining Union Trustees fail within (30) days 
thereafter to appoint the successor Trustee, a majority of the remaining Trustees shall forthwith ap­
point the successor Trustee by an instrument in writing signed by them and delivered to the Chairman, 
or, in his absence, to the Co-Chairman of the Board of Trustees, a copy of which shall be forthwith 
served on the Union.
Any successor Trustee appointed in the manner as provided in this paragraph may be removed by 
the person or organization authorized to appoint the successor, but who has failed to do so, only if, 
concurrently with such removal, he or it appoints a successor Trustee, and concurrently with such 
instrument of removal, there is a written acceptance by the successor Trustee. Such concurrent removal 
and appointment shall be by an instrument in writing signed by the person or duly authorized officer 
of the organization authorized to appoint the successor and delivered to all of the Trustees, one executed 
copy of which shall also be delivered to the Chairman, or, in his absence, to the Co-Chairman of the Board 
of Trustees, who shall file the same with the records of this Trust.
Section 7, Compensation of Trustees. The Trustees shall serve without compensation from the Trust Fund.
ARTICLE III -  CORPORATE CO-TRUSTEE
Section 1, Appointment of Corporate Co-Trustee. The Corporate Co-Trustee and any successor shall be 
appointed by the Trustees.
Section 2, Neutrality of Corporate Co-Trustee. The Corporate Co-Trustee shall not be a representative 
of either the Employer or the Union and shall have no voice nor vote.
Section 3, Initial Corporate Co-Trustee. The initial Corporate Co-Trustee shall be
BANK OF AMERICA NATIONAL TRUST AND SAVINGS ASSOCIATION
Section 4, Duties, Rights and Powers of Corporate Co-Trustee. All funds contributed to the Trust Fund, 
or for the account thereof, shall be paid to the Corporate Co-Trustee who shall assist the Trustees in 
carrying out their responsibilities under this Trust Agreement to the extent as provided herein or as 
provided in the contract of employment of such Corporate Co-Trustee. The Corporate Co-Trustee shall 
be a corporation qualified to render trust services in the State of California and subject to the supervision 
of the Superintendent of Banks or of the Comptroller of the Currency, or a bank that is a member of 
the Federal Reserve System. The duties, responsibilities, rights, and powers of the Corporate Co-Trustee 
shall be such as are delegated to it by the Trustees, and the same shall be set forth in a contract between 
the Trustees and the Corporate Co-Trustee. The Corporate Co-Trustee shall be a co-trustee for the 
purpose of holding title to the Trust Fund and of receiving, handling and disbursing funds pursuant to 
the provisions of this Trust Agreement and pursuant to any contract between it and the Trustees, 
subject, however, to all of the powers and duties which are conferred upon the Trustees hereunder.
ARTICLE IV -T R U S T  FUND
Section 1, Creation and Purpose of Trust Fund. The Trust Fund is hereby created and established, and 
the Trustees-agree that the Trust Fund shall be received, held, and administered for such purposes as 
are herein provided.
Section 2, Composition of Trust Fund. The Trust Fund shall consist of assets derived from Employer 
contributions, all investments made and held in the Trust Fund, all income therefrom, both received 
and accrued, and any other property received and held by reason of this Trust.
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Section 3, Title and Rights to Trust Fund. Subject to the continuing supervision, control and direction 
of the Trustees and to the provisions hereof, the Corporate Co-Trustee shall be vested with all right, 
title and interest in and to the Trust Fund for the uses, purposes and duties set forth in this Trust 
Agreement. Except as specifically provided herein, neither the Unions, Employees, Employers nor any 
other person, association or corporation shall have any right, title or interest in or to the Trust Fund 
or in or to any Employer contribution thereto. No contributions made hereunder shall be deemed wages 
due any Employee.
ARTICLE V -  ADMINISTRATION OF TRUST FUND
Section 1, Powers and Duties of Trustees. In addition to those conferred elsewhere in this Agreement, 
or by law, the Trustees shall have the following powers and duties:
(a) To cause to be paid to, received and held by the Corporate Co-Trustee, all Employer contribu­
tions which are payable to the Trust Fund and to take such legal action in the name of the Corporate 
Co-Trustee, in their own names or otherwise, as in their discretion may be necessary to effectuate any 
collection.
(b) To cause to be invested and reinvested the assets of the Trust Fund in such manner as in their 
judgment may seem beneficial and appropriate, for the protection and preservation of the Trust Fund, 
in accordance with the Prudent Man doctrine, except that no investments shall be made in the securities, 
obligation or property of any Employer as defined herein.
(c) To cause to be sold, exchanged, leased, conveyed or disposed of, any property at any time form­
ing a part of the Trust Fund upon such terms as they may deem proper and to cause to be executed and 
delivered, any and all instruments of conveyance and transfer in connection therewith.
(d) To enter into and to cause to be entered into, any and all contracts and agreements for carrying 
out the terms of this Trust Agreement and for the administration of the Trust Fund and to do all acts 
as they in their discretion may deem necessary or advisable.
(e) To construe the provisions of this Agreement and the terms used therein, and any construction 
adopted by the Trustees in good faith, shall be binding upon the Unions, the Employers, the Corporate 
Co-Trustee and the Employees and their Beneficiaries.
(f) To cause to be paid or to provide for the payment of retirement benefits pursuant to the provi­
sions of the Pension Plan.
(g) Compatible with the provisions of the collective bargaining agreement, to cause to be paid or 
to provide for the payment of all reasonable and necessary expenses, costs and fees incurred in connection 
with the creation of the Pension Plan and Trust, and the establishment and maintenance of the Trust 
Fund, including the employment of such auditing, accounting, administrative, actuarial, legal, invest­
ment counseling, expert and clerical assistance, as the Trustees in their discretion deem necessary or 
appropriate in the performance of their duties or in carrying out this Trust; except that no part of the 
Trust Fund shall be used for the personal expenses or compensation of the Trustees.
(h) To cause to be paid or to provide for the payments of all real and personal property taxes, 
income taxes and other taxes or assessments of any kind and all kinds levied or assessed under existing 
or future laws upon or in respect to the Trust Fund or any money or property forming a part thereof.
(i) To maintain and cause to be maintained, on a current basis, all actuarial data, records and 
information in connection with the administration of the Plan and to cause the books and records to 
be checked and evaluated annually, or more often if the Trustees so determine by the Union actuary and 
the Employer actuary. The results of such determinations and such records shall be available for inspec­
tion of all persons who are entitled to make such inspection, at reasonable times and upon proper notice, 
at such place or places as may be designated by the Trustees, and the Trustees shall have the right to 
rely upon all such reports and records.
(j ) To maintain and cause to be maintained accurate books of account and records of all transactions 
relating to this Trust, to cause such books and records and accounts to be audited annually, or more often 
if the Trustees so determine, by a certified public accountant. The results of any such audits and such 
books and rpcords shall be available for inspection of all persons who are entitled to make such inspection, 
at reasonable times and upon proper notice, at such place or places as may be designated by the Trustees.
(k) To prepare and cause to be prepared such annual reports concerning the affairs of the Trust, 
as the Trustees in their discretion may deem necessary or advisable, and to furnish such reports to such 
parties, in addition to the Unions, Food Employers Council, Inc., and the Trustees, as the Trustees in their 
discretion may deem appropriate and advisable.
(l) To provide and procure, at the expense of the Trust, fidelity bonds for each of the Trustees and 
for all other persons whom they may authorize to handle, deal with or draw upon the moneys of the 
Trust Fund for any purpose whatsoever. Said bonds shall be maintained in such reasonable amounts and 
shall be obtained from such companies as the Trustees shall determine. The Trustees shall, from time to 
time, review the amounts of such bonds and require such adjustment in their amounts as are appropriate.
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(m) To cause to be maintained such bank account or bank accounts as may be necessary in the 
carrying out of the Trust and the administration of the Trust Fund, and to designate the persons who 
are authorized to sign checks and withdrawal orders on any such accounts.
(n) To adopt and prescribe rules and procedures, which shall not be inconsistent with the pro­
visions of this Agreement or of the collective bargaining agreement to be followed by Employers in 
reporting contributions, to be followed in determining entitlement of Employees and Beneficiaries for 
pension benefits, the entitlement to vesting of rights therein and thereto, and the method of applying 
for pension benefits.
(o) To make determinations not inconsistent with this Agreement, the Plan or the collective bar­
gaining agreement which shall be final and binding upon all parties as to the rights of any Employee 
to retirement benefits, and the amount thereof.
(p) To cause to be established and maintained a reserve for expected administrative expenses.
(q) In the event that any action or proceedings against any Employer are necessary to enforce 
the payment of any contributions hereunder, the Trustees shall additionally be entitled to recover in 
their own names, the name of the Corporate Co-Trustee, or otherwise, from such Employer all costs 
incurred in connection therewith, together with all reasonable attorneys’ fees necessarily incurred in 
connection therewith.
(r) In matters requiring legal counsel, the Trust shall be represented by co-counsel, one of whom 
shall be selected by the Employers and the other by the Unions.
(s) Compatible with equitable principles and to the extent that sound actuarial and accounting 
principles and practices permit, reciprocal arrangements shall be made by the Trustees for transfer of 
credits and/or contributions to or from other similar retirement plans in the State of California that 
are or may be established by employers and local unions of the AMC & BWA, now in existence, as 
may be hereafter consolidated, merged or combined, or any such union which may hereafter be chartered 
by the International Union, A. M. C., or its successor with whom such locals are or become affiliated.
ARTICLE VI -  AMENDMENT AND TERMINATION OF TRUST 
AND LIMITATIONS ON TRUST FUND
Section 1, Rights to Amend. Subject to the provisions providing for termination of this Trust, it shall 
be irrevocable, and under no circumstances shall any moneys paid into the Trust Fund, or any part of 
the Trust Fund, be recoverable by or payable to any Employer, nor shall any of the same be used for 
or diverted to, purposes other than for the exclusive benefits of Employees, Pensioners and Beneficiaries. 
Subject to the limitations herein set forth, the Trustees shall have the power to amend this Trust and 
to make any amendments required to obtain and to retain the tax exempt status of the Trust and the 
deductibility of the Employer Contributions thereto as business expenses for income tax purposes. The 
Trustees shall also have the power to amend or cancel any amendments. Such amendments shall be 
furnished the Unions, the Employers and the Corporate Co-Trustee; provided, however, that no amend­
ment shall be adopted which:
(a) Alters the basic principles of this Trust or of the Plan;
(b) Conflicts with any applicable law or government regulation;
(c) Causes the use or diversion of any part of the Trust Fund for purposes other than those 
authorized herein;
(d) Retroactively deprives anyone of a vested right or benefit; or
(e) Increases the burdens or obligations of any Employer.
The Trustees, without any limitation on their power to amend this Trust, as herein provided, and subject 
to any contract with the Corporate Co-Trustee, shall at all times have the power to amend this Trust 
Agreement so as to eliminate the Corporate Co-Trustee and to assume unto themselves, or to otherwise 
provide for,, the exercise of any or all of the functions of such Corporate Co-Trustee. Provided, however, 
that the Trust Fund shall at all times be in the custody of a custodian, selected by the Trustees, which 
shall be a corporation qualified to render trust services in the State of California, and subject to the super­
vision of the Superintendent of Banks or the Comptroller of Currency, or a bank which is a member of 
the Federal Reserve System.
Section 2, Limitations on Rights to Fund. No Employee, Pensioner or Beneficiary shall have any right, 
title or interest in and to the funds, except such rights as are hereinafter provided in the Pension Plan. 
No money, property, equity or interest of any nature whatsoever in the Trust Fund or in any benefits 
or moneys payable therefrom shall be subject in any manner by an Employee, Pensioner or Beneficiary 
to anticipation, garnishment, alienation, sale, transfer, assignment, pledge, encumbrance, lien or charge, 
and any attempt to cause the same to be subject thereto shall be null and void.
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Section 3, Limitation on Liability of Unions and Employers. Neither the Employers, the Unions nor 
any Employee shall be liable for any debts, liabilities or obligations of the Trust, or of the Trustees, or 
of the Corporate Co-Trustee. Nothing contained herein shall be construed as making any Union or any 
Employer liable for the payments required to be made by any other Employer and liability of each Em­
ployer shall be limited solely to the payment of the amount designated in the collective bargaining agree­
ment and the Pension Plan. The Employer, by the payment of the amounts required to be contributed 
under the collective bargaining agreement, shall be relieved of any further liability and shall not be 
required to make any further contributions to the cost of benefits in connection with the administration 
of the Trust or otherwise.
Section 4, Termination of Trust. This Trust shall remain in effect so long as there are Employers who 
are obligated under any collective bargaining agreements, to make contributions to the Trust Fund. Upon 
any termination of this Trust, any moneys remaining in the Trust Fund, after the payment of all expenses 
and obligations of the Trust, shall be paid or used for the continuance of one or more pension benefits 
in accordance with the provisions of the Pension Plan, until such Fund is exhausted.
ARTICLE VII -  MISCELLANEOUS
Section 1, Method of Becoming a Party to this Trust. Any Union or Employer who has not signed an 
original of this Trust Agreement may become a party to this Trust only in accordance with Section 1 of 
Article I hereof and then only when it is determined by the Trustees that such participation is compatible 
with the best interests of the Trust, the Trust Fund, the Pension Plan, and the Beneficiaries.
Section 2, Situs and Construction. Subject to any laws of the United States which may be applicable, this 
Trust is created and accepted in the State of California, and all questions pertaining to its validity, 
construction and administration shall be determined in accordance with the laws of that state.
Section 3, Information to be Furnished by Employers. Each Employer shall furnish the Trustees such 
information as the Trustees may require or the Corporate Co-Trustee may need in connection with the 
administration of the Trust Fund. In the event of an alleged discrepancy in Employer Contributions to 
the Trust Fund or in any other data required from the Employer by this Agreement or by the Pension 
Plan, the Trustees shall, in writing, notify the Employer of such alleged discrepancy and the period of 
time that the discrepancy is claimed to cover. On receipt of such written notice, the Employer shall 
promptly furnish to the Trustees any data requested that pertains to such alleged discrepancy.
Section 4, Dealings with Trustees and Corporate Co-Trustee. No person, partnership, corporation, asso­
ciation, or other entity dealing with the Trustees or the Corporate Co-Trustee shall be obligated to see 
to the application of any funds or property of the Trust Fund, unless such obligation is set forth in a 
written agreement, or to see that the terms of this Trust Agreement have been complied with, or be 
obligated to inquire into the necessity or expedience of any act of the Trustees or of the Corporate 
Co-Trustee. Every instrument executed by the Trustees (whether executed by all of them or in any 
manner as specified in this Agreement) and/or by the Corporate Co-Trustee shall be conclusive in favor 
of any person, partnership, corporation, association, or other entity, relying thereon that at the time of 
delivery of said instrument this Trust Agreement was in full force and effect that said instrument was 
executed and delivered in accordance with the terms of this Trust Agreement and that the Trustees 
and/or the Corporate Co-Trustee, as the case may be, were duly authorized and empowered to execute 
and deliver such instrument.
Section 5, Giving of Notice and Delivery of Documents. Notice given to a Trustee, Union, Employer, 
Employee, the Corporate Co-Trustee, any Entity, or any other person shall, unless otherwise specified 
herein, be sufficient if in writing and delivered to or sent by postpaid first class mail or by prepaid 
telegram to the last address as filed with the Trustees. Except as otherwise provided herein, the delivery 
of any statement or document required hereunder to be made to a Trustee, Union, Employer, the Cor­
porate Co-Trustee or Employee shall be sufficient if delivered in person or if sent by postpaid first class 
mail to his or its last address as filed with the Trustees.
Section 6, Costs of Suit. The costs and expenses of any action, suit or proceeding relating to the Trust 
brought against the Trustees, the Corporate Co-Trustee or any of them or by the Trustees or any of 
them, shall be paid from the Trust Fund, except in relation to matters as to which it shall be adjudged 
in such action, suit or proceeding that such Trustee, Trustees or Corporate Co-Trustee were acting in 
bad faith or were wilfully negligent in the performance of his, their or its duties hereunder.
Section 7, Settlement of Disputes Which Split Trustees. In the event that a majority of the Trustees 
are unable to agree upon any matter in connection with the administration of this Trust, they shall 
select a neutral person as an impartial umpire, who is willing to act in the determination of such dispute. 
In the event of a failure of a majority of the Trustees to agree upon an impartial umpire who is willing 
to act in the determination of such dispute, any one or more of the said Trustees may petition the U.S.
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District Court, Southern District of California, Central Division, for the appointment of an impartial 
umpire to decide such dispute, in accordance with the provisions of Section 302 of the Labor-Management 
Relations Act of 1947. Any costs and attorneys’ fees in connection with the foregoing shall be paid out 
of the Trust Fund, including any reasonable compensation to such umpire. Differences arising as to the 
interpretation or application of the provisions of this Trust Agreement, and relating to pension benefits 
provided for hereunder, shall not be subject to the grievance or arbitration procedures established in 
any collective bargaining agreement. All such differences shall be resolved in the manner as specified 
in this Trust Agreement. The impartial umpire shall have no power to alter, amend, add to or take 
away from any of the terms of this Trust Agreement or any collective bargaining agreement. The 
decision of the impartial umpire shall be final and binding upon the parties, and the Trustees shall give 
effect to any such decision.
Section 8, Joinder of Parties. In any action or proceeding affecting the Trust or the Trust Fund, it shall 
be necessary to join as parties, only the Trustees, the Unions and the Food Employers Council, Inc., the 
representative of the Employers, and no Employee, Pensioner, Participant or Beneficiary shall be entitled 
to notice of such proceeding or to service of process. Any final judgment entered in any such action or 
proceeding shall be binding upon all of the above-mentioned parties so long as it does not attempt to 
impose any personal liability upon or against any party not joined or not served in such proceeding.
Section 9, Meetings. The Board shall determine the time and place of its regular periodic meetings, and 
the Secretary shall give written notice of each such meeting to all other Trustees at least five (5) days 
prior to the date of such meeting. Either the Chairman or the Secretary or any five (5) members of the 
Board of Trustees may call a special meeting of the Board of Trustees by giving written notice to all 
other Trustees of the time and place of such meeting at least ten (10) days before the date set for the 
meeting. Any notice of meetings shall be sufficient if sent by registered mail or by wire addressed to 
the Trustee at his address as shown in records of the Board. The Board may take any action at a special 
meeting that it may take at a regular meeting. Any meeting at which all Trustees are present, or con­
cerning which all Trustees waive notice in writing, shall be a valid meeting without the giving of any 
notice. The Board of Trustees and the Trust shall have their principal office in the State of California 
at such place as the Board may from time to time designate.
Section 10, Chairman and Secretary of Board of Trustees. The Board shall select one of their number 
to act as Chairman of the Board and one to act as Secretary, to serve terms of one year or for such 
period as the Trustees may determine. When the Chairman is selected from among the Employer 
Trustees, the Secretary shall be selected from among the Union Trustees, and vice versa.
Section 11, Protection of Trustees. The Trustees shall be protected in acting upon any papers or docu­
ments reasonably appearing to them to be genuine and to be made, executed or delivered by the proper 
party purporting to have made, executed or delivered the same and shall be protected in relying upon 
the opinion of legal counsel in connection with any matter pertaining to the administration or execution 
of this Trust.
Section 12, Liability of Trustees. The Trustees individually or collectively, shall not be personally liable 
for any error of judgment or for any loss arising out of any act or omission in the administration of the 
Trust Fund, nor shall they be personally liable for any liability or debt of the Trust Fund contracted or 
incurred by them, nor for the nonfulfillment of any contract, nor shall they be personally liable for the 
improper application of any part of the Trust Fund, nor for any other liability arising in connection with 
the administration or the existence of the Trust Fund; provided, however, nothing herein shall exempt 
the Trustees for any liability, obligation or debt arising out of their individual or collective acts or 
omissions done or suffered in bad faith or through wilful misconduct.
Section 13, Return of Records. Any Trustee who resigns or is removed shall forthwith turn over to the 
remaining Trustees at the office of the Trust any and all records, books, documents, moneys and other 
property in his possession owned by the Trustees or incident to the fulfillment of this Trust and the 
administration of the Trust Fund.
Section 14, Voting. A quorum shall consist of eight (8) Trustees. Unless a quorum is present, no business 
shall be transacted. Any Employer Trustee may, if duly authorized in writing by an absent Employer 
Trustee, cast a vote on behalf of said Employer Trustee, and any Union Trustee, if duly authorized in 
writing by an absent Union Trustee, may cast a vote on behalf of said Union Trustee. Any such author­
ization must be given for each meeting. In any event, the Trustees may not exercise any right or power 
reserved to them unless a total of eight (8) votes has been cast in the making of the decision to exercise 
such right or power. Six (6) votes shall constitute a majority.
Section 15, Separability. If any provision of this Trust Agreement or the Pension Plan is held to be 
illegal or invalid for any reason or to render contributions by the Employers into this Trust non-deductible 
for tax purposes or taxable to the Employees or to render the income received by such Trust non-exempt
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from taxation, the necessary steps to remedy such illegality, invalidity, non-deductibility or taxability 
shall be taken immediately, but in no event shall the obligation of the Employers set forth in the collective 
bargaining agreement be increased because of such remedial action. Any provision of this Trust Agree­
ment which might be invalid or illegal and which does not affect the general purpose of this Trust shall 
not affect the remaining portions of the Agreement or the Pension Plan, unless it prevents accomplishment 
of the objectives and purposes of the collective bargaining agreement and the Pension Plan.
IN WITNESS WHEREOF, the parties have signed this Agreement.
Union Trust• «  B nploy.r Truatene
Local
Local
Local
___
Local
For Food Einployars Council, Inc. For tha Snploy%j*
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AMENDMENT TO 
DECLARATION OF TRUST 
providing for establishment of 
SOUTHERN CALIFORNIA MEAT CUTTERS UNIONS
and
FOOD EMPLOYERS PENSION TRUST FUND
RESOLVED: That Section 14 of Article VII of the Trust Agreement be and it hereby is amended 
by the addition of the following language to the existing language therein:
“In lieu of an absent trustee authorizing another trustee, in writing, to vote in behalf 
of such absent trustee, as above provided, such absent trustee may designate, in writing, 
any other person to act as substitute trustee at any meeting, provided, however, that such 
designation shall constitute an authorization to act in behalf of such absent trustee only at 
such meeting and at no other meeting or adjourned meeting, unless such substituted trustee 
receives a new designation. Any such substitute trustee shall be counted in determining the 
presence of a quorum.
“Any local union having members participating in the benefits of this trust, and which 
union is not directly represented on the Board of Trustees, may have a designated representative 
present at all trustees’ meetings to sit as an observer. Likewise, any employer contributing to 
this trust shall have the right to have a representative present at all trustees’ meetings to sit 
as an observer. Such observers shall have no trust powers whatsoever. Any such union or em­
ployer designating an observer shall be entitled to notice of the time and place of any such 
trustees’ meetings, by requesting the same in writing. Any such local union or employer shall 
likewise be entitled to copies of all minutes of the meetings of the trustees, upon written request.”
BOON TESSmSi IHPLOTKR TRD3TKES i
(]  '
____ ___________________________________----------------
£ L ~ /  w -------*«(------------------------------------- --------------------------
Dated: Oct. 4, 1957.
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Second
AMENDMENT TO 
DECLARATION OF TRUST 
providing for establishment of 
SOUTHERN CALIFORNIA MEAT CUTTERS UNIONS
and
FOOD EMPLOYERS PENSION TRUST FUND
RESOLVED: That pursuant to the powers vested in the trustees under Article VI of the Trust 
Agreement, and for the purpose of obtaining tax exempt approval of the Trust, the Declaration of 
Trust providing for establishment of Southern California Meat Cutters Unions and Food Employers 
Pension Trust Fund, effective the 1st day of July, 1957, be, and it hereby is, amended in each of the 
following particulars:
1. There shall be added to Section 8 of Article I the following language:
“On or before the 20th day of each month following July, 1957, and for five years thereafter, 
until August 1962, the employer shall pay to a Pension Trust fund a sum equivalent to ten 
cents (10tf) per hour on all straight-time hours worked by, or for which wages are paid to 
employees (including extra and part time employees) covered by this agreement. Hours worked 
or paid for shall be understood to include all vacation, holiday, Sunday, (as long as such Sunday 
work is a part of a forty (40) hour work week), and sick leave time, if paid for under the 
existing Collective Bargaining Agreement. It is the intention of the parties that the sum of ten 
cents (10^) per hour monthly contribution as hereinbefore provided remain fixed and unchanged 
for a period of at least sixty (60) months beginning with and including July, 1957.
2. Paragraph (s) of Section 1 of Article V is hereby amended to read as follows:
“Compatible with equitable principles and to the extent that sound actuarial and accounting 
principles and practices permit, reciprocal arrangements shall be made by the Trustees for 
recognition of credits to or from other similar retirement plans in the State of California that 
are or may be established by employers and local unions of the AMC & BWA, now in existence, 
as may be hereafter consolidated, merged or combined, or any such union which may hereafter 
be chartered by the International Union, A.M.C. or its successor with whom such locals are 
or become affiliated.”
3. Section 3 of Article VI shall be amended to read and provide as follows:
“Section 3, Limitation on Liability of Unions and Employers. Neither the Employers, the 
Unions nor any Employee shall be liable for any debts, liabilities or obligations of the Trust, 
or of the Trustees, or of the Corporate Co-Trustee. Nothing contained herein shall be construed 
as making any Unions or any Employer liable for the payments required to be made by any 
other Employer, and liability of each Employer shall be limited solely to the payment of the 
amount designated under Section 8 of Article I of this Agreement.
“ The Employer, by the payment of the amounts required to be contributed under the 
collective bargaining agreement, shall be relieved of any further liability and shall not be 
required to make any further contributions to the cost of benefits in connection with the 
administration of the Trust or otherwise.”
Dated: September 29, 1958.
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NO. 3 AMENDMENT TO 
DECLARATION OF TRUST 
providing for establishment of 
SOUTHERN CALIFORNIA MEAT CUTTERS UNIONS
and
FOOD EMPLOYERS PENSION TRUST FUND
RESOLVED:
THAT WHEREAS, KERN VALLEY PACKING COMPANY entered into a Collective Bargaining 
Agreement with Meat Cutters, Local 198 in Bakersfield, California, effective the 14th day of January, 
1957, under which such employer was to make contributions to a pension trust fund in the same amount 
per employee as the contributions which have been made and which are being made by other employers 
to this trust fund, and
WHEREAS, the trust fund called for by such Collective Bargaining Agreement did not come into 
existence as a part of this trust until October 1, 1958, which was subsequent to the date of the retirement 
of one of the employees of such employer, and
WHEREAS, the employer immediately upon such employee’s retirement commenced making pay­
ments to such employee in an amount equivalent to the sum which such employee would have been 
entitled to receive from this pension trust had the trust been set up at that time with respect to such 
employer and such local union, and
WHEREAS, it is necessary under the terms of the Collective Bargaining Agreement that such 
employee receive the pension benefits from this trust, and
WHEREAS, insofar as is known only one individual is or will be in the same situation as such 
employee referred to above,
NOW, THEREFORE, BE IT RESOLVED, that Claude Carter be, and he hereby is, defined as an 
employee under the said Declaration of Trust, and Section 3 of Article I of such Declaration of Trust 
is hereby amended so as to specifically include Claude Carter as an employee.
uJaA/uu*.
B<PLom  THDsrnst
DATED: December 15, 1958.
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NO. 4 AMENDMENT TO 
DECLARATION OF TRUST 
providing for establishment of the 
SOUTHERN CALIFORNIA MEAT CUTTERS UNIONS
and
FOOD EMPLOYERS PENSION TRUST FUND
RESOLVED:
THAT WHEREAS it is contemplated that this Trust and Plan will continue to operate indefinitely, 
although the obligation of the employers to make contributions is established by Collective Bargaining 
Agreements, and is, therefore, subject to negotiations between the employers and the unions at the time 
of various contract re-openings; and
WHEREAS, the above facts are not clearly stated in the Declaration of Trust establishing the 
Southern California Meat Cutters Unions and Food Employers Pension Trust Fund,
NOW, THEREFORE, BE IT RESOLVED that the following sentence be added to Section 6 of 
Article I of said Declaration of Trust:
“It is contemplated that this Plan will continue to operate indefinitely, although the obligation 
of the employers to make contributions thereto is established by Collective Bargaining Agree­
ments, and is, therefore, subject to negotiations between the employers and the unions at the 
time of expiration or re-opening of the said Collective Bargaining Agreements, as provided 
for in such Agreements.”
UMIOH TRUSTEES* M PUJH8 TRUSTEES*
Dated: Mar. 4, 1959.
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« # U. S. D EPARTM ENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W a s h i n g t o n  25, D . C.
Budcet Bureau No. 44-Ru03.ll 
Approval Expires March 81, 10 6 *
April 11, I960
Mr. George Martin Swan 
Amalgamated ^eat Cutters and Butcher 
Workmen of North America, Local 421 
1659 West 11th Street 
Los Angeles 15, California
Dear Mr. Swan:
To assist us in our continuing studies of collective bargaining practices 
and in maintenance of a file of agreements for government and public use, would 
you please send us a copy of your current agreement(s), indicated below, together 
with any related supplements or wage schedules.
Copy of current agreement with the Meat Dealers Association o f  Southern 
California .
For statistical purposes, we need the information requested below. You 
may return this form and your agreement in the enclosed envelope which requires 
no postage. If no agreement is in effect, please note and return the form.
The file is available for your use except for material submitted with a 
restriction on public inspection. If you want to be kept informed of the studies we 
prepare, check the appropriate box below.
Very truly yours,
t e s t / <—
/  Ewan C lague^
Commissioner of Labor Statistics
c ? __
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT j^no
Food Employers Council, In c ., Meat
2. Name of employer party to agreement Dealers Assoc, of So. C a l i f . .  In c. &
Independent R e ta il Meat Operators
3. Address of establishment covered by agreement (if more than one, simply in­
dicate city, state or region) T.ns Angeles proper and San Fernando V alley
4. If more than one employer is party to agreement, indicate number A gy
5. Product, service or type of business ______R etail Meat Industry_____
Notify me wheiyn^w BLS collective bargaining agreement studies are issued | |
Ceorot-arv, Treasurer--------"'(position)'W /  - &(Your name)
16^Q V/. 11th Street 
(Street)
Los Angeles, Califo r n ia
(City and State)
